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N o t e :  A l t h o u g h  t h e  r e m a i n d e r  o f  t h i s  r e p o r t  p r o v i d e s  i n f o r m a t i o n  p e r t a i n i n g  t o  F i s c a l  Y e a r  
1 9 7 3 ,  n a m e s  o f  e n c u m b e n t s  l i s t e d  a b o v e  a r e  c u r r e n t  a s  o f  J a n u a r y ,  1 9 7 4 .  
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STATUTORY AUTHORITY 
The South Carolina Department of Corrections was created 
in 1960 by Section §55-292, South Carolina Code of Laws as 
follows: "There is hereby created as an administrative agen-
cy of the State government the Department of Corrections. 
The functions of the Department shall be to implement and 
carry out the policy of the State with respect to its prison 
system, as set forth in § 55-291, and the performance of such 
other duties and matters as may be delegated to it pursuant 
to law." 
Section § 55-291 as referred to in Section § 55-292 sets out 
the Declaration of Policy as follows : "It shall be the policy of 
this State in the operation and management of the Depart-
ment of Corrections to manage and conduct the Department 
in such a manner as will be consistent with the operation of 
a modern prison system, and with the view of making the 
system self-sustaining, and that those convicted of violating 
the law and sentenced to a term in the State Penitentiary 
shall have humane treatment, and be given opportunity, en-
couragement and training in the matter of reformation." 
BRIEF HISTORY OF THE SOUTH CAROLINA 
DEPARTMENT OF CORRECTIONS 
Although the South Carolina Department of Corrections 
was created in 1960, the state correctional system it repre-
sents was founded in the 1860's when the General Assembly 
passed an act to establish a state penitentiary to transfer 
jurisdiction over convicted prisoners from the counties to the 
state. The transfer of jurisdiction back to the counties began 
two decades later and, by the late 1930's, county supervisors 
.assumed full authority to choose keeping convicts in road 
construction or transferring them to the state. Thus, a state 
system of correctional facilities has survived. 
When the original State Penitentiary was completed, it 
was a single granite building without sewage and plumbing 
facilities designed to hold 400 inmates of both sexes and all 
ages. During the first several decades of existence a pattern 
of expansion and innovation developed in such areas as the 
introduction of farming in 1877, segregation of young boys 
from older prisoners in 1893, allowing chaplains to condur.t 
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s e r v i c e s  i n  1 9 0 3 ,  c o n s t r u c t i o n  o f  a  h o s p i t a l  i n  1 9 0 5 ,  e s t a b l i s h -
m e n t  o f  a  c h a i r  f a c t o r y  a s  t h e  f i r s t  p r i s o n  i n d u s t r y  i n  1 9 1 7 ,  
a n d  t h e  a u t h o r i z a t i o n  t o  c o n s t r u c t  a  w o m e n ' s  b u i l d i n g  i n  
1 9 3 7 .  
O v e r c r o w d i n g  a n d  a l l e g e d  m i s m a n a g e m e n t  p r e v a i l e d .  F o l -
l o w i n g  a  s u r g e  o f  p u b l i c  i n t e r e s t  i n  e x i s t i n g  P e n i t e n t i a r y  
c o n d i t i o n s ,  t h e  L e g i s l a t u r e  a p p o i n t e d  a  c o m m i t t e e  i n  1 9 5 9  t o  
i n v e s t i g a t e  t h e  s i t u a t i o n .  A s  a  r e s u l t ,  t h e  S o u t h  C a r o l i n a  D e -
p a r t m e n t  o f  C o r r e c t i o n s  w a s  e s t a b l i s h e d  i n  1 9 6 0 .  T h i s  r e -
o r g a n i z a t i o n  p r o d u c e d  t h e  m o s t  p r o g r e s s i v e  d e c a d e  i n  c o r r e c -
t i o n a l  r e f o r m  i n  S o u t h  C a r o l i n a ,  w h i c h  l e d  t o  i m p r o v e d  t r e a t -
m e n t  p r o g r a m s  a n d  a  s y s t e m  o f  d e c e n t r a l i z a t i o n  w h i c h  f o r m s  
t h e  c u r r e n t  o v e r a l l  s t r u c t u r e  o f  t h e  D e p a r t m e n t .  
S O U T H  C A R O L I N A  D E P A R T M E N T  O F  C O R R E C T I O N S  
I N S T I T U T I O N S  A N D  D I V I S I O N S  
I N S T I T U T I O N S  
T h e  p r e s e n t  s t a t e  c o r r e c t i o n a l  s y s t e m  h a s  e m e r g e d  f r o m  
a  s i n g l e  i n s t i t u t i o n  f o r m e r l y  k n o w n  a s  t h e  S t a t e  P e n i t e n t i a r y .  
T h i s  o r i g i n a l  b u i l d i n g  h a s  u n d e r g o n e  c o n s i d e r a b l e  r e n o v a -
t i o n s ,  r e n a m e d  t h e  C e n t r a l  C o r r e c t i o n a l  I n s t i t u t i o n ,  a n d  p r e s -
e n t l y  i s  t h e  m a j o r  e l e m e n t  i n  t h e  t o t a l  s y s t e m  o f  s e v e n t e e n  
i n s t i t u t i o n s .  M o d e r n  c o r r e c t i o n a l  s y s t e m s  e m p h a s i z e  i n d i v i d -
u a l ,  d i f f e r e n t i a l  t r e a t m e n t  a n d  c o m m u n i t y - b a s e d  r e h a b i l i t a -
t i o n .  T h e r e f o r e ,  e a c h  i n s t i t u t i o n  i s  o r i e n t e d  t o w a r d  m e e t i n g  
t h e  n e e d s  o f  a  p a r t i c u l a r  g r o u p  o f  i n m a t e s  a s  e v i d e n c e d  b y  
t h e  v a r i a t i o n  i n  p h y s i c a l  d e s i g n ,  l e n g t h  o f  c o n f i n e m e n t  o f  i n -
m a t e s ,  d e g r e e  o f  s e c u r i t y ,  a n d  t y p e s  o f  r e h a b i l i t a t i v e  p r o -
g r a m s  o f f e r e d .  ( D e t a i l s  a r e  i n  T a b l e  1 ) .  
U n d e r  n o r m a l  d e s i g n  s t a n d a r d s ,  t h e  s e v e n t e e n  i n s t i t u t i o n s  
h a v e  a  t o t a l  c a p a c i t y  o f  2 , 9 7 6 .  E x c l u d i n g  C e n t r a l  C o r r e c t i o n -
a l  I n s t i t u t i o n ,  i n d i v i d u a l  c a p a c i t i e s  r a n g e  f r o m  4 8  t o  3 0 0 .  
T h e  o n l y  m a x i m u m - m e d i u m  s e c u r i t y  i n s t i t u t i o n ,  C e n t r a l  
C o r r e c t i o n a l  I n s t i t u t i o n ,  h a s  a  d e s i g n e d  c a p a c i t y  o f  1 , 1 0 0 .  
T h e  t w o  m a x i m u m  s e c u r i t y  f a c i l i t i e s  a r e  t h e  R e c e p t i o n  a n d  
E v a l u a t i o n  C e n t e r  a n d  t h e  M a x i m u m  D e t e n t i o n  a n d  R e t r a i n -
i n g  C e n t e r .  O f  t h e  1 3  m i n i m u m  s e c u r i t y  f a c i l i t i e s ,  s e v e n  a r e  
c o m m u n i t y  p r e - r e l e a s e  c e n t e r s ,  o n e  i s  a  f a r m ,  t w o  a r e  e x c l u s -
i v e l y  f o r  y o u n g e r  o f f e n d e r s  ( a g e  1 7  t o  2 5 ) ,  o n e  i s  f o r  f e m a l e s  
TABLE I 
SOUTH CAROLINA DEPARTMENT OF CORRECTIONS INSTITUTIONS 
Average Characteristics 
Year of SCDC Use Degree Of Normal Population Of Inmates 
INSTITUTION (Year of Construction) Location Security Capacity FY 1972-73 (Sex and Age) 
Reception and 1967 Male 
Evaluation Center (1920's) Downtown Columbia Maximum 90 104 all ages 
Maximum Detention and 1968 
Retraining Center (1958) Downtown Columbia Maximum 80 117 Male 
1860's 
Central Correctional (1860's, but partially Medium- 1100 1646 Male 
Institution renovated) Downtown Columbia Maximum all ages 
O'l 
Manning Correctional 1962 6 miles north of Male 
Institution (1962) Columbia Medium 300 360 between ages of 17 to 25 
--
Male 
Walden Correctional 1951 9 miles west of trustee grade inmate-
Institution (1951) Columbia Minimum 74 63 all ages 
Goodman Correctional 1970 9 miles west of Male 
Institution (1970) Columbia Minimum 84 73 geriatric and handicapped 
Harbison Correctional 1964 Irma, 13 miles Female 
Institution for Women (1925) west of Columbia Minimum 110 146 all ages 
1892 I 0 miles south of Male-90 of 300 are 
Wateree River Corrcc. (1952 original Camden, 30 miles youthful offenders. The 
tiona! Institution building replaced) east of Columbia Minimum 300 263 rest are adults. 
A1'erage Characteristics 
Year of SCDC Use Degree Of Nonnal Population Of Inmates 
INSTITUTION (Year of Construction) Location Security Capacity FY 1972-73 (Sex and Age) 
MacDougall Youth 1966 20 miles north of Male-first offenders 
Correction Center (1966) Charleston Minimum 240 224 between ages 17 to 25 
Givens Youth 1969 In Simpsonville 
Correction Center <Before 1949) 12 miles east of Greenville Minimum 76 74 Male between ages 17 to 25 
-
Male all ages-inmates on 
Piedmont Community 1970 work release or accele-
Pre-Release Center (1930) Spartanburg Minimum 60 52 rated pre-release programs 
Male all ages-inmates on 
Blue Ridg_e Community 1968 work release or accele-
Pre-Release Center (1947) Greenville Minimum 120 75 rated pre-release programs 
Male all ages-inmates on 
-:t Coastal· Community 1970 work release or accele-
Pre-Release Center (1970) Charleston Minimum 64 35 rated pre-release programs 
Watkins Male all ages-inmates on 
Pre-Release 1964 9 miles west of work release or accele-
Center (1938) Columbia Minimum 129 117 rated pre-release programs 
Male all ages-inmates on 
Mid-State Community 1968 work release or accele-
Pre-Release Center (N.A.)* West Columbia Minimum 54 48 rated pre-release programs 
October Male all ages-inmates on 
Catawba Community 1971 4 miles south of work release or accele-
Pre-Release Center (1954) Rock Hill Minimum 45 35 rated pre-release programs 
Male all ages--inmates on 
Savannah River Community 1973 3 miles north work release or accele-
Pre-Release Center (N.A.)* of Aiken Minimum 50 - rated pre-release programs 
• N.A. == Not available 
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of all ages, one is for the male aged and handicapped, and one 
is for trustee grade inmates of all ages. While the seven com-
munity pre-release centers have normal capacities ranging 
from 48 to 120, the other minimum security institutions have 
normal capacities ranging from 74 to 300. There is only one 
medium security institution. It accommodates male youths, 
and has a designed capacity of 300. 
Other than the 17 institutions listed in Table 1, facilities of 
the Department also include a hospital and the Stoney Psy-
chiatric Building. 
Hospital--The hospital, Central Medical Center, serves in-
mates of all institutions. This building is located in the com-
pound of Central Correctional Institution at 1515 Gist Street 
in downtown Columbia. 
Stoney Psychiatric Center-This is a facility administered 
jointly by the Department of Mental Health and the Depart-
ment of Corrections for observation and evaluation of of-
fenders referred by the courts. Severely disturbed inmates of 
the Department of Corrections are also admitted for treat-
ment. This facility has a capacity of 40 beds and is located in 
the compound of Central Correctional Institution. 
DIVISIONS 
The South Carolina Department of Corrections has five 
administrative divisions. Briefly each division has its func-
tions as follows : 
A. Division of Institutional Operations-This division is 
primarily responsible for the operation of the mujor in-
stitutions of the Department. These institutions cur-
rently number nine and are largely located in the Colum-
bia metropolitan area. This division also has responsi-
bility for a range of associated staff service functions 
such as: a) facility maintenance, engineering and con-
struction, b) food service and canteens, c) agriculture, 
and d) transportation and communication. 
B. Division of Administrative Operations-This division 
has responsibility for a series of staff functions includ-
ing 1) correctional industries, 2) personnel, 3) com-
missary, 4) purchasing and property control and 5) 
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f i n a n c i a l  o p e r a t i o n s  ( b o o k k e e p i n g  a n d  i n t e r n a l  a u d i t -
i n g ) .  I n  F i s c a l  Y e a r  1 9 7 3  t h e  P e r s o n n e l  D e p a r t m e n t  
r e p o r t s  t h a t  a  t o t a l  o f  2 , 0 6 4  a p p l i c a n t s  w e r e  i n t e r -
v i e w e d ,  4 8 3  a p p l i c a n t s  w e r e  h i r e d  a n d  9 0  e m p l o y e e s  
w e r e  p r o m o t e d .  T h e  n u m b e r  o f  e m p l o y e e s  o n  t h e  p a y -
r o l l  f o r  t h e  p e r i o d s  e n d i n g  J u n e  3 0 ,  1 9 7 2  a n d  1 9 7 3  w a s  
8 9 6  a n d  9 0 7  r e s p e c t i v e l y .  
C .  D i v i s i o n  o f  S p e c i a l i z e d  S e r v i c e s - T h i s  d i v i s i o n  i s  r e -
s p o n s i b l e  f o r  t h e  d e v e l o p m e n t  o f  s p e c i a l i z e d  t r e a t m e n t  
a n d  r e h a b i l i t a t i o n  s e r v i c e s  o f  t h e  D e p a r t m e n t .  T h e s e  
s e r v i c e s  i n c l u d e  1 )  s o c i a l  w o r k ,  2 )  p s y c h i a t r i c  s e r v i c e s ,  
3 )  p a s t o r a l  c a r e ,  4 )  p s y c h o l o g i c a l  s e r v i c e s ,  5 )  m e d i c a l  
s e r v i c e ,  6 )  e d u c a t i o n ,  7 )  r e c r e a t i o n  a n d  p h y s i c a l  e d u c a -
t i o n ,  8 )  d r u g  t r e a t m e n t  p r o g r a m ,  9 )  c l a s s i f i c a t i o n ,  1 0 )  
w o r k - s t u d y  r e l e a s e ,  1 1 )  p a r a p r o f e s s i o n a l  t r a i n i n g ,  1 2 )  
P r o j e c t  M A T E ,  a n d  1 3 )  v o l u n t e e r  s e r v i c e .  T h i s  d i v i s i o n  
a l s o  p r o v i d e s  a  p r i m a r y  l i a i s o n  f o r  t h e  D e p a r t m e n t  
w i t h  o t h e r  s t a t e  a g e n c i e s  p r o v i d i n g  c o o p e r a t i v e  s t a f f  
s e r v i c e s ,  s u c h  a s  t h e  D e p a r t m e n t  o f  V o c a t i o n a l  R e -
h a b i l i t a t i o n .  
D .  D i v i s i o n  o f  P l a n n i n g  a n d  R e s e a r c h - T h i s  d i v i s i o n  h a s  
r e s p o n s i b i l i t y  f o r  t h e  d e v e l o p m e n t  o f  a  r e s e a r c h  p r o -
g r a m  f o r  t h e  d e p a r t m e n t  e n c o m p a s s i n g  b o t h  i m p r o v e d  
i n s t i t u t i o n a l  m a n a g e m e n t  a n d  i n m a t e  r e h a b i l i t a t i o n .  A s  
a  f u n c t i o n  o f  t h i s  p r i m a r y  r e s p o n s i b i l i t y ,  t h e  d i v i s i o n  
a l s o  a c t s  a s  t h e  p l a n n i n g  e l e m e n t  f o r  t h e  D e p a r t m e n t .  
T h i s  d i v i s i o n  a l s o  p u b l i s h e s  t h e  D e p a r t m e n t ' s  n e w s -
p a p e r ,  T h e  I n t e r c o m ,  a n d  p l a n s  a r e  b e i n g  m a d e  t o  d i s -
t r i b u t e  t h i s  p a p e r  t o  i n m a t e  f a m i l i e s  a n d  f r i e n d s .  
E .  D i v i s i o n  o f  C o m m u n i t y  P r o g r a m s - T h i s  d i v i s i o n  i s  r e -
s p o n s i b l e  f o r  t h e  a d m i n i s t r a t i o n  a n d  o p e r a t i o n  o f  s e v e n  
l o c a l  p r e - r e l e a s e  c e n t e r s  w h i c h  p r o v i d e  s t a t e - w i d e  c o v -
e r a g e .  T h e s e  i n s t i t u t i o n s  a r e  o p e r a t e d  t o  p r o v i d e  a  
t r a n s i t i o n a l  w o r k  a n d  l i v i n g  e x p e r i e n c e  i n  l o c a l  c o m -
m u n i t i e s  o f  t h e  s t a t e  f o r  i n m a t e s  p r i o r  t o  t h e i r  d i s -
c h a r g e  f r o m  t h e  D e p a r t m e n t .  
F .  D i v i s i o n  o f  Y o u t h f u l  O f f e n d e r s - T h i s  d i v i s i o n  w a s  
c r e a t e d  a s  a  f u n c t i o n  o f  t h e  D e p a r t m e n t  i n  1 9 6 8  p r i -
m a r i l y  t o  p r o v i d e  s p e c i a l i z e d  c a r e  o f  y o u t h f u l  o f f e n d e r s  
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under indeterminant sentencing. This program essen-
tially operates as a micro-correctional system within 
the Department. The division provides a complete range 
of administratvie, evaluative and after-care services 
tailored to the youthful offender. It does not, however, 
operate separate institutions for the inmates. This divi-
sion provides specialized caseworkers and counselors 
within the institutions of the Department. 
By Section § 55-587 of the South Carolina Code of Laws, 
the Department has the responsibility of enforcing minimum 
standards within the county-city correctional system. This 
responsibility is performed by the Jail and Prison Inspection 
Division which is a functional unit directly under the Di-
rector. Staff of this division inspect city and county jails 
within the state and prepare reports and submit recom-
mendations for improvement of conditions and a more stand-
ardized system. In Fiscal Year 1973 a total of 158 penal fa-
cilities were inspected; of that total, 58 facilities were found 
unsatisfactory on the first inspection and 15 facilities were 
closed. In addition, a total of 134 city and county personnel 
were trained in jail management and operations by the staff 
of the Jail and Prison Inspection Division. 
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INTERNAL CHANGES IN ORGANIZATION 
To effect more efficient planning, management and coordi-
nation of services, the Department of Corrections made sev-
eral internal changes in organization and added a few key 
positions to its staff. 
1. In August, 1972, two new Ombudsmen were appointed 
by the Director to review any complaints or allegations 
by inmates or employees against the South Carolina De-
partment of Corrections. 
2. In November, 1972, the Occupational Safety and Health 
Division was created to monitor the working conditions 
of the Department of Corrections and to bring the De-
partment into compliance with the Occupational Safety 
and Health Act. Each institution, center, division or 
separate identity has a designated safety administrator 
who devotes an established amount of his work time to 
safety responsibilities. 
3. Mr. George Martin was selected as the Correctional 
Classification Coordinator for the Department in No-
vember, 1972. The Coordinator is responsible for super-
vising the classification teams located at Central and 
Manning Correctional Institutions. Presently, there are 
five such teams at CCI and four teams at MCI. These 
teams review the inmate's progress every six months and 
make recommendations to the Coordinator concerning 
services and training for the inmate. 
4. Mr. W. T. Cave was appointed to the position of Exe-
cutive Assistant to the Director for Staff Development 
and Training in December, 1972. The training staff is 
located at the South Carolina Criminal Justice Training 
Academy and instructs correctional personnel in adminis-
tration, communications, security, correctional policies, 
criminology, sociology, psychology and counseling. 
5. In January, 1973, the administrative responsibility for 
the Reception and Evaluation Center was transferred 
from the Division of Institutional Operations to the Di-
vision of Specialized Services, with the reception and 
evaluation activities under the primary supervision of 
the office of the Classification Coordinator. 
1 3  
C H A N G E S  I N  E N A B L I N G  L E G I S L A T I O N  
P A S S E D  D U R I N G  F Y  1 9 7 3  
D u r i n g  F i s c a l  Y e a r  1 9 7 3 ,  t h e  f o l l o w i n g  l e g i s l a t i o n  w a s  
e n a c t e d  o r  a m e n d e d  :  
( R  2 4 4 ,  S  1 3 9 ) - 0 n  A p r i l  5 ,  1 9 7 3 ,  a  b i l l  w a s  r a t i f i e d  w h i c h  
a m e n d e d  5 5 - 1 1  o f  t h e  C o d e  s o  a s  t o  a l l o w  t h e  a u t o m a t i c  g r a n t  
o f  p r e - s e n t e n c e  j a i l  t i m e  t o  i n m a t e s  w h o  q u a l i f y  u n d e r  t h e  
p r o v i s i o n s  o f  t h e  B i l l .  
( R  5 6 9 ,  S  3 2 3 ) - 0 n  J u n e  1 4 ,  1 9 7 3 ,  a  b i l l  w a s  r a t i f i e d  w h i c h  
a m e n d e d  5 5 - 8  o f  t h e  C o d e  s o  a s  t o  a l l o w  f o r  t h e  a g g r e g a t i o n  
o f  c o n s e c u t i v e  s e n t e n c e s  f o r  t h e  p u r p o s e  o f  g o o d  t i m e .  
P R O G R A M S  A D M I N I S T E R E D  B Y  T H E  S O U T H  C A R O L I N A  
D E P A R T M E N T  O F  C O R R E C T I O N S  
T h e  S o u t h  C a r o l i n a  D e p a r t m e n t  o f  C o r r e c t i o n s  o p e r a t e s  
a n d  a d m i n i s t e r s  a  v a r i e t y  o f  c o r r e c t i o n a l  p r o g r a m s ,  s o m e  o f  
w h i c h  a r e  e i t h e r  e n t i r e l y  o r  p a r t l y  s u p p o r t e d  b y  f e d e r a l  
g r a n t s .  T h e r e  a r e  a l s o  p r o g r a m s  w h i c h  a r e  s u p p o r t e d  b y  s t a t e  
f u n d s  b e c a u s e  t h e y  h a v e  b e e n  i n  o p e r a t i o n  o v e r  s u c h  a  l o n g  
p e r i o d  o f  t i m e  t h a t  t h e y  a r e  n o w  a n  e s t a b l i s h e d  i n t e g r a l  p a r t  
o f  t h e  s y s t e m .  T h e  D e p a r t m e n t ' s  p r o g r a m s  c a n  b e  g r o u p e d  
i n t o  t h e  f o l l o w i n g .  c a t e g o r i e s :  
A .  I n s t i t u t i o n a l  T r e a t m e n t  P r o g r a m s  
B .  E d u c a t i o n a l ,  V o c a t i o n a l  a n d  T e c h n i c a l  T r a i n i n g  P r o -
g r a m s  
C .  C o r r e c t i o n a l  I n d u s t r i e s  
D .  C o m m u n i t y - B a s e d  R e h a b i l i t a t i o n  P r o g r a m s  
E .  R e s e a r c h  a n d  D e v e l o p m e n t  P r o g r a m s  
F .  S p e c i a l  P r o g r a m s  
A .  I n s t i t u t i o n a l  T r e a t m e n t  P r o g r a m s  
1 .  C l a s s i f i c a t i o n  a n d  A s s i g n m e n t s  :  I n m a t e s  e n t e r i n g  t h e  
S o u t h  C a r o l i n a  D e p a r t m e n t  o f  C o r r e c t i o n s  a r e  r e -
c e i v e d  a t  t h e  R e c e p t i o n  a n d  E v a l u a t i o n  C e n t e r  w h e r e  
t h e y  g o  t h r o u g h  a  s e r i e s  o f  i n t e r v i e w s ,  e x a m i n a t i o n s  
a n d  t e s t s  w h i c h  d o c u m e n t  t h e  i n m a t e ' s  s o c i a l  a n d  m e d i -
c a l  h i s t o r y ,  d e t e r m i n e  p s y c h o l o g i c a l  a p t i t u d e s  a n d  m e a -
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sure vocational 'skills. The Classification and Assign-
ment Board, drawing 'upon the evaluation information 
and individual interviews with the inmate, makes 
recommendations concerning treatment services and 
educational and/ or vocational training. In addition, 
the Board assigns the inmate to the institution most 
approp:i-iate to his needs. The Board consists of the 
Classification Coordinator, the Reception and Evalua-
tion Center Superintendent and his Administrative As-
sistant, the Vocational Rehabilitation Project Super-
visor, one psychiatric social worker and the Reception 
and Evaluation Center chaplain. 
2. Medical and Dental Health Care: A medical staff con-
sisting of full-time and part-time physicians, dentists, 
nurses and medical technicians provide medical and 
dental services to the inmate population. The depart-
mental hospital, Central Medical Genter, is located in 
the compound of Central Correctional Institution. In 
Fiscal Year 1973 the hospital admitted 790 persons 
and discharged 762. In addition, there were a total of 
12,053 examinations performed by physicians at the 
Central Medical Center for the same period. 
3. Psychological and Psychiatric Services: The depart-
ment's psychiatrist and psychologists provide counsel-
ing services for inmates needing such treatment. A 
total of 646 individuals and 81 group inmate counseling 
sessions were held by Psychological Services in Fiscal 
Year 1973. In addition, inmates having chronic psy-
chological problems can be admitted to the Stoney Psy-
chiatric Center which is staffed by the Department of 
Mental Health. However, this facility is mainly for 
observing and evaluating offenders referred by the 
courts. 
4. Social Serv·ices: The South Carolina Department of 
Corrections has six social workers who provide counsel-
ing and referral services to inmates and, to some ex-
tent, their families. 
5. Recreation: The Recreation staff organizes competi-
tive athletic activities at all institutions. Each unit 
maintains athletic fields and equipment suitable for 
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m o s t  s p o r t s  a c t i v i t i e s ,  r a n g i n g  f r o m  s o f t b a l l  t o  w e i g h t -
l i f t i n g  a n d  b o x i n g ;  a r t ,  h o b b y  a n d  h a n d i c r a f t  p r o -
g r a m s  a r e  a l s o  a v a i l a b l e .  A p p r o x i m a t e l y  6 0  m e n  p e r  
y e a r  p a r t i c i p a t e  i n  t h e  A r t  P r o g r a m  a n d  t h e  D e p a r t -
m e n t  h o l d s  a n  a r t  s h o w  e a c h  y e a r .  F o u r  b a n d s  a r e  o r -
g a n i z e d  i n  t h e  D e p a r t m e n t ,  t w o  o f  w h i c h  a r e  p e r m i t t e d  
t o  a c c e p t  o u t s i d e  e n g a g e m e n t s  f o r  c h u r c h e s ,  c o m m u n i -
t y  c l u b s ,  n o n - p r o f i t  o r g a n i z a t i o n s  a n d  S o u t h  C a r o l i n a  
g o v e r n m e n t - s p o n s o r e d  a f f a i r s .  
6 .  R e l i g i o n :  R e l i g i o u s  p r o g r a m s  a n d  c o u n s e l i n g  i n t e r -
v i e w s  c o n f o r m  w i t h  t h e  i n m a t e ' s  s c h e d u l e  o f  r e h a b i l i t a -
t i o n  t r e a t m e n t .  T h e  i n d i v i d u a l  i n m a t e  i s  p l a c e d  i n  r e -
l i g i o u s  a c t i v i t i e s  w h i c h  w i l l  b e s t  h e l p  w i t h  h i s  p e r s o n a l  
p r o b l e m s .  E a c h  u n i t  o f  t h e  D e p a r t m e n t  h a s  s o m e  f o r m  
o f  a  c h a p e l  f o r  r e g u l a r  S u n d a y  s e r v i c e s .  
7 .  D r u g  A b u s e  T r e a t m e n t :  A  C o m p r e h e n s i v e  D r u g  A b u s e  
T r e a t m e n t  a n d  P r e v e n t i o n  P r o g r a m  i s  d e s i g n e d  t o  p r o -
v i d e  r e h a b i l i t a t i o n  s e r v i c e s  f o r  i n c a r c e r a t e d  d r u g  a d -
d i c t s  a n d  a l s o  p r o v i d e s  a  l a r g e - s c a l e  p r e v e n t i o n  
o r i e n t e d  e d u c a t i o n  p r o g r a m .  S e r v i c e s  i n c l u d e  m e d i c a l  
t r e a t m e n t ,  c o u n s e l i n g ,  v o c a t i o n a l  t r a i n i n g  i n  t h e  i n s t i -
t u t i o n s ,  a c t i v i t y  / t a l e n t  t h e r a p y ,  u l t i m a t e  j o b  p l a c e -
m e n t ,  a n d  f a m i l y  c o u n s e l i n g  i n  t h e  c o m m u n i t y  c e n t e r s .  
S i n c e  i t s  i n c e p t i o n  i n  D e c e m b e r  1 9 7 1 ,  t r e a t m e n t  a v a i l -
a b i l i t y  u n d e r  t h i s  p r o g r a m  h a s  e x p a n d e d  f r o m  t h r e e  
i n s t i t u t i o n s  t o  t e n .  T h e  c o n c o m i t a n t  g r o w t h  i n  t h e  
n u m b e r  o f  c l i e n t s  r e c e i v i n g  t r e a t m e n t  h a s  i n c r e a s e d  
·  f r o m  a n  i n i t i a l  1 8 5  t o  t h e  p r e s e n t  l e v e l  o f  3 3 1 .  
8 .  A l c o h o l  T r e a t m e n t :  A l c o h o l  c o u n s e l o r s  p r o v i d e  c o u n s e l -
i n g  s e r v i c e s  t o  i n m a t e s  w h o  a d m i t  h a v i n g  a  d r i n k i n g  
p r o b l e m .  T h e  S o u t h  C a r o l i n a  C o m m i s s i o n  o n  A l c o h o l -
i s m  h a s  f u r n i s h e d  f u n d s  t o  t h e  S o u t h  C a r o l i n a  D e p a r t -
m e n t  o f  C o r r e c t i o n s  f o r  F Y  1 9 7 3  t o  p r o v i d e  f o r  a n  
a l c o h o l  p l a n n e r  w h o  w i l l  d e v e l o p  a  c o m p r e h e n s i v e  a l -
c o h o l  t r e a t m e n t  p r o g r a m .  
B .  E d u c a t i o n ,  V o c a t i o n a l  a n d  T e c h n i c a l  T r a i n i n g  P r o g r a m s  
1 .  A d u l t  B a s i c  E d u c a t i o n :  I n m a t e s  w i t h  l e s s  t h a n  a  f i f t h  
g r a d e  a c h i e v e m e n t  l e v e l  a r e  r e q u i r e d  t o  e n r o l l  i n  a n  
a d u l t  b a s i c  e d u c a t i o n  c l a s s .  T h i s  p r o g r a m ,  t o  h e l p  t o  
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alleviate illiteracy, is provided through the cooperation 
and assistance of the Adult Education Division of the 
South Carolina State Department of Education and the 
Office of Economic Opportunity. 
2. State High School Program: By this program, inmates 
are able to complete high school work, and upon pass-
ing the state examination, receive certificates of high 
school equivalency. 
3. Vocational Education: The Department offers a vari-
ety of vocational and technical training programs. Ex-
amples are: welding, brick masonry, auto mechanics, 
fender and body repair, barbering, heavy equipment 
operation and repair, dental prosthetics, and computer 
technology. Funding is provided through numerous 
interagency agreements and federal grants. 
4. Higher Education: For inmates with a high school edu-
cation, the Department provides opportunities for 
further advancement at the college level. Twenty-six 
inmates ~urrently are enrolled in full-time college 
courses offered at the Central Correctional Institution 
and conducted by the University of South Carolina. 
C. Correctional Industries 
The Correctional Industries Division of South Carolina 
Department of Corrections provides a work program for in-
mates. This serves the purposes of eliminating idleness, moti-
vating inmates to work and offering a modest source of in-
come from incentive pay. The Department's Industries Di-
vision which is coordinated with vocational training pro-
grams includes such products as: bedclothing for penal and 
mental institutions, metal signs, vehicle license tags, furni-
ture for schools and offices, and rebound textbooks for the 
State Department of Education. This division also offers re-
upholstery services. The Correctional Industries Feasibility 
Study is attempting to expand this program by determining 
what additional industries or services might be possible in a 
correctional setting. This study, which began in June 1973, is 
funded through a grant from the Law Enforcement Assist-
ance Administration and will also attempt to identify meth-
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o d s  o f  e x p a n d i n g  t h e  p r e s e n t  m a r k e t  f o r  p r o d u c t s  m a n u f a c -
t u r e d  b y  c o r r e c t i o n a l  i n d u s t r i e s .  
D .  C o m m u n i t y  P r o g r a m s  
1 .  3 0 - D a y  P r e - R e l e a s e  P r o g r a m :  N i n e t y - e i g h t  p e r c e n t  o f  
a l l  i n m a t e s  r e l e a s e d  f r o m  t h e  D e p a r t m e n t  o f  C o r r e c -
t i o n s ,  i n c l u d i n g  t h o s e  b e i n g  a s s i g n e d  t o  t h e  A c c e l e r a t e d  
P r e - R e l e a s e  a n d  W o r k  R e l e a s e  P r o g r a m s ,  p a r t i c i p a t e  
i n  t h e  3 0 - D a y  P r e - R e l e a s e  P r o g r a m  a t  t h e  W a t k i n s  
P r e - R e l e a s e  C e n t e r .  T h i s  p r o g r a m  b e g a n  i n  O c t o b e r  
1 9 6 4 ,  a n d  a s  o f  J u n e  3 0 ,  1 9 7 3 ,  5 , 8 4 8  h a v e  p a r t i c i p a t e d  
i n  t h e  s e r i e s  o f  p r e - r e l e a s e  t r a i n i n g  s e s s i o n s  d e s i g n e d  
t o  f a c i l i t a t e  t h e  i n m a t e ' s  i n t e g r a t i o n  i n t o  t h e  f r e e  c o m -
m u n i t y .  V o l u n t e e r  s p e a k e r s  f r o m  t h e  c o m m u n i t y  i n -
s t r u c t  t h e  i n m a t e s  i n  s u c h  t o p i c  a r e a s  a s  e m p l o y m e n t ,  
f a m i l y ,  f i n a n c e s ,  l a w  a n d  c o m m u n i t y  s e r v i c e s .  
2 .  1 2 0 - D a y  A c c e l e r a t e d  P r e - R e l e a s e  P r o g r a m :  T h e  1 2 0 -
D a y  P r o g r a m  w a s  e s t a b l i s h e d  i n  J a n u a r y ,  1 9 6 8 ,  e n -
c o m p a s s i n g  t h e  l a s t  1 2 0  d a y s  o f  i n c a r c e r a t i o n  a n d  i n -
c o r p o r a t i n g  w o r k  r e l e a s e  p r i n c i p l e s .  T h i s  p r o g r a m  p e r -
m i t s  t h e  s e l e c t e d  i n m a t e s  t o  l i v e  i n  a  c o m m u n i t y  p r e -
r e l e a s e  c e n t e r  u n d e r  s u p e r v i s o r y  c o n t r o l  a n d  w o r k  i n  
t h e  c o m m u n i t y  u s i n g  s k i l l s  w h i c h  h e  h a s  l e a r n e d  o r  
i m p r o v e d  w h i l e  i n c a r c e r a t e d .  
3 .  W o r k  R e l e a s e  P r o g r a m :  T h e  S o u t h  C a r o l i n a  D e p a r t -
m e n t  o f  C o r r e c t i o n s  s t a r t e d  i t s  w o r k  r e l e a s e  p r o g r a m  
i n  M a r c h ,  1 9 6 6  t o  p r o v i d e  s e l e c t e d  i n m a t e s  w i t h  a  l o n g -
e r  p e r i o d  o f  t r a n s i t i o n  a n d  g a i n f u l  e m p l o y m e n t  i n  t h e  
c o m m u n i t y .  I n m a t e s  p a r t i c i p a t i n g  i n  t h i s  p r o g r a m  a r e  
t r a n s p o r t e d  d a i l y  t o  j o b s  i n  p r i v a t e  b u s i n e s s  w i t h i n  t h e  
c o m m u n i t y ,  a n d  a r e  r e t u r n e d  a t  n i g h t  t o  c o m m u n i t y  
c e n t e r s .  W a g e s  e a r n e d  b y  t h e s e  i n m a t e s  a r e  u s e d  t o  
p a y  f o r  t h e i r  r o o m ,  b o a r d ,  a n d  t r a n s p o r t a t i o n  c o s t s ,  
a n d  t o  s e n d  h o m e  t o  s u p p o r t  f a m i l i e s  o r  f o r  p u r c h a s i n g  
p e r s o n a l  i t e m s .  A  s i m i l a r  b u t  l e s s  e x t e n s i v e  w o r k - r e -
l e a s e  p r o g r a m  e x i s t s  f o r  f e m a l e  i n m a t e s .  P r e s e n t l y ,  t h e  
D e p a r t m e n t  h a s  7  c o m m u n i t y  p r e - r e l e a s e / w o r k - r e -
l e a s e  c e n t e r s  l o c a t e d  i n  o r  n e a r  p o p u l a t i o n  c e n t e r s  o f  
t h e  S t a t e .  
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4. Project Transition: In coordination with the work-
release and pre-release programs, the South Carolina 
Department of Corrections also operates Project Trans-
ition, which is designed to obtain quality employment 
for inmates on work-release or for ex-offenders of the 
Department after they undergo four weeks of pre-em-
ployment and adjustment training. Job development-
placement specialists work with employers throughout 
the State to secure quality employment opportunities. 
Job coaches and volunteers work with ex-offenders 
after employment and facilitate their adjustment in 
the community. 
5. Furloughs and Passes: Furloughs and passes allow in-
mates to be away from the institution for a short period 
of time. Three furloughs of 48-hour duration are al-
lowed annually; during Easter, Labor Day and Christ-
mas. Passes of shorter duration are now being used as 
incentive measure at the community pre-release cen-
ters. Passes are discretionary and are of 24-30 hours 
duration. 
6. Work Study Release Program: Selected inmates are 
placed in a work-study release center in the communi-
ty where they enroll in a technical or higher education 
curriculum. They also work part-time or full-time, 
while learning, and are expected to reimburse the De-
partment for room and board either then or at a later 
date. 
E. R esearch and Development Programs 
1. Collective Violence Research Project: This is an 18-
month research project which the South Carolina De-
partment of Corrections started in August 1971, with a 
grant from the National Institute of Law Enforcement 
and Criminal Justice. The objectives are to obtain a 
better understanding of the causes and conditions 
which foment riots and disturbances for dealing with 
these causes and conditions so that riots and disturb-
ances can be more effectively prevented. This project 
has concluded and two reports have been published. 
2. Mental Retardation Study: The objectives of this eight-
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m o n t h  p r o j e c t  a r e  t o  e x a m i n e  t h e  p r o b l e m  o f  r e t a r d a -
t i o n  a m o n g  t h e  i n m a t e  p o p u l a t i o n ,  a n d  t o  p r o p o s e  
r e a l i s t i c  m e t h o d s  f o r  d e a l i n g  w i t h  r e t a r d e d  i n m a t e s .  
T h e  s t u d y  b e g a n  i n  F e b r u a r y ,  1 9 7 3 ,  a n d  f u n d s  w e r e  
m a d e  a v a i l a b l e  t h r o u g h  t h e  D e v e l o p m e n t a l  D i s a b i l i t i e s  
S e r v i c e s  a n d  F a c i l i t i e s  C o n s t r u c t i o n  A c t  o f  1 9 7 0  b y  
c o n t r a c t  ' w i t h  t h e  S o u t h  C a r o l i n a  D e p a r t m e n t  o f  M e n -
t a l  R e t a r d a t i o n  a n d  t h e  G o v e r n o r ' s  O f f i c e ,  D i v i s i o n  o f  
A d m i n i s t r a t i o n .  
3 .  A l c o h o l  R e l a t e d  O f f e n d e r s  R e s e a r c h  P r o j e c t s  T h i s  o n e -
y e a r  p r o j e c t  i s  f u n d e d  b y  t h e  S o u t h  C a r o l i n a  C o m m i s -
s i o n  o n  A l c o h o l i s m  a n d  i s  a  s t u d y  o f  a l c o h o l - r e l a t e d  o f -
f e n d e r s  c o n f i n e d  i n  t h e  S o u t h  C a r o l i n a  D e p a r t m e n t  o f  
C o r r e c t i o n s .  T h e  f i n a l  o b j e c t i v e  o f  t h e  p r o j e c t ,  w h i c h  
b e g a n  i n  M a r c h ,  i s  t o  p r o v i d e  d i r e c t i o n  f o r  t h e  d e v e l o p -
m e n t  o f  a  m o r e  c o m p r e h e n s i v e  a l c o h o l  t r e a t m e n t  p r o -
g r a m  f o r  i n m a t e s  i n  t h e  S o u t h  C a r o l i n a  D e p a r t m e n t  o f  
C o r r e c t i o n s .  
# .  I n m a t e  C l a s s i f i c a t i o n  S t u d y :  T h i s  t w e l v e - m o n t h  p r o j e c t  
i s  a  s t u d y  o f  t h e  c l a s s i f i c a t i o n  s y s t e m  a n d  p r o c e s s  i n  
t h e  S o u t h  C a r o l i n a  D e p a r t m e n t  o f  C o r r e c t i o n s .  T h e  
f i n a l  g o a l  o f  t h e  s t u d y  i s  t h e  d e v e l o p m e n t  o f  a  m o r e  
e f f i c i e n t  c l a s s i f i c a t i o n  s y s t e m  t h a t  p r o v i d e s  f o r  t h e  
n e e d s  o f  i n m a t e s  a n d  f u l f i l l s  t h e  c o r r e c t i o n a l  o b j e c t i v e s  
o f  t h e  D e p a r t m e n t .  
F .  S p e c i a l  P r o g r a m s  
1 .  Y o u t h f u l  O f f e n d e r  D i v i s i o n :  S o u t h  C a r o l i n a  i n  r e c e n t  
y e a r s  h a s  r e c o g n i z e d  t h e  p a r t i c u l a r  p r o b l e m s  o f  t h e  
y o u n g e r  p u b l i c  o f f e n d e r s  w h o  h a v e  c o m e  b e f o r e  t h e  
c o u r t s .  T h e  S o u t h  C a r o l i n a  L e g i s l a t u r e  d e m o n s t r a t e d  
i t s  c o n c e r n  f o r  t h e  y o u t h f u l  o f f e n d e r  p r o b l e m  b y  e n -
a c t i n g  t h e  Y o u t h f u l  O f f e n d e r  A c t  i n  1 9 6 8 .  T h i s  l e g i s l a -
t i o n  g a v e  t h e  S o u t h  C a r o l i n a  D e p a r t m e n t  o f  C o r r e c t i o n s  
t h e  o p p o r t u n i t y  a n d  r e s p o n s i b i l i t y  f o r  a  b a s i c  a n d  
s t a t e w i d e  p r o g r a m  f o r  y o u t h f u l  o f f e n d e r s  b e t w e e n  t h e  
a g e s  o f  1 7  a n d  2 1  y e a r s .  C e r t a i n  c a s e s ,  b y  w r i t t e n  c o n -
s e n t  o f  t h e  i n d i v i d u a l ,  c a n  b e  e x t e n d e d  t h r o u g h  a g e  2 4 .  
T h e  D e p a r t m e n t ' s  Y o u t h f u l  O f f e n d e r  D i v i s i o n  a d m i n i s -
t e r s  a  c o m p r e h e n s i v e  a n d  i n t e g r a t e d  p r o g r a m  f o r  r e -
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habilitation of youthful offenders which includes eval-
uation and diagnostic services, a variety of training 
programs, regular case reviews, counseling, placement 
services and supervision upon release. 
:2. Staff Training and Development Project: This is a pro-
gram which the South Carolina Department of Correc-
tions administers as a unit within the South Carolina 
Criminal Justice Academy. This program, funded in 
June 1972 by the United States Department of Labor 
as a sub-contract of the Comprehensive Offender Re-
habilitation Program, provides a comprehensive train-
ing program for correctional employees. Courses of-
fered include Corrections, Criminal Justice Adminis-
tration, Criminology, Human Relations, and Counsel-
ing. Program participants also undergo a period of on-
the-job training. 
3. Paraprofessional Training Program: It is the goal of 
this project to identify inmates who have the potential 
to help others and to then train them to be effective 
helpers. Additionally, trained ex-offenders will be 
utilized as counselors and counselor aides in a number 
of projects currently in the planning sta;ge. This pro-
gram is also funded by the United States Department 
of Labor as a sub-contract of Comprehensive Offender 
Rehabilitation Program. 
4. Occupational Safety and Health Division: This division 
was formed in November, 1972 and is responsible for 
enforcing the standards required by the Occupational 
Safety and Health Act of 1970. All seventeen institu-
tions/ centers and four separate activities have estab-
lished accident/ injury record-keeping standards. In 
addition the division is responsible for all safety train-
ing .in the Department concerning safe work conditions 
and practices. 
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F E D E R A L  A S S I S T A N C E  B E I N G  R E C E I V E D  B Y  O R  A P P R O V E D  
F O R  T H E  S O U T H  C A R O L I N A  D E P A R T M E N T  O F  
C O R R E C T I O N S  D U R I N G  F I S C A L  Y E A R  1 9 7 3  
A .  A C T I O N  G R A N T S  F R O M  T H E  L A W  E N F O R C E M E N T  
A S S I S T A N C E  P R O G R A M  
1 .  P i e d m o n t  P R C  K i t c h e n  E q u i p m e n t  
P u r p o s e :  T o  p u r c h a s e  n e e d e d  k i t c h e n  e q u i p m e n t  a t  t h e  
P i e d m o n t  P r e - R e l e a s e  C e n t e r .  
P r o j e c t  P e r i o d :  M a r ·c h  1 ,  1 9 7 3  t o  M a y  3 1 ,  1 9 7 3 - $ 6 , 8 6 2  
2 .  W R C I  E l e c t r i c  G e n e r a t o r  
P u r p o s e :  T o  p a y  f o r  g e n e r a t o r  a t  W R C I  
P r o j e c t  P e r i o d :  M a r c h  2 9 ,  1 9 7 3  t o  M a y  3 1 ,  1 9 7 3 - $ 1 , 7 9 5  
3 .  M e d i c a l  S e r v i c e s  E q u i p m e n t  
P u r p o s e :  T o  p u r c h a s e  n e e d e d  m e d i c a l  e q u i p m e n t  a n d  i m -
p r o v e  h e a l t h  s e r v i c e s .  
P r o j e c t  P e r i o d :  J u n e  1 ,  1 9 7 3  t o  J u n e  3 0 ,  1 9 7 3 - $ 4 , 4 9 8  
# .  L e g a l  R e s o u r c e  M a t e r i a l  A d d i t i o n s  
P u r p o s e :  T o  m a k e  a v a i l a b l e  a  l a w  l i b r a r y  o f  c o m p r e h e n -
s i v e  a n d  c u r r e n t  l e g a l  m a t e r i a l s  f o r  t h e  u n r e s t r i c t e d  
u s e  o f  i n m a t e s .  
P r o j e c t  P e r i o d :  A p r i l 1 ,  1 9 7 3  t o  M a r c h  3 1 ,  1 9 7 4 - $ 4 0 , 2 7 5  
5 .  O f f i c e  S p a c e  a n d  E q u i p m e n t  f o r  A d m i n i s t r a t i v e  P e r s o n -
n e l  
P u r p o s e :  T o  p r o v i d e  o f f i c e  s p a c e  a n d  e q u i p m e n t  f o r  2 5  
a d m i n i s t r a t i v e  p e r s o n n e l .  
P r o j e c t  P e r i o d :  D e c e m b e r  1 ,  1 9 7 2  t o  N o v e m b e r  3 0 ,  1 9 7 3  
- $ 3 0 , 0 0 0  
6 .  C o n t i n u e d  E x p a n s i o n  o f  a  R e s e a r c h  P r o g r a m  f o r  t h e  
S C D C  
P u r p o s e :  T o  c o n t i n u e  a n d  e x p a n d  s e r v i c e s  o f f e r e d  b y  t h e  
R e s e a r c h  D i v i s i o n  o f  t h e  S C D C  
P r o j e c t  P e r i o d :  A p r i l  1 ,  1 9 7 2  t o  M a y  3 1 ,  1 9 7 3 - $ 7 5 , 0 0 0  
A p r i l  1 ,  1 9 7 3  t o  M a r c h  3 1 ,  1 9 7 4 - $ 7 4 , 7 9 8  
7 .  R e n o v a t i o n s  a t  C C I  
P u r p o s e :  T o  p u r c h a s e  k i t c h e n  e q u i p m e n t  a n d  m a k e  
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needed renovations to Building No. 1; upper and lower 
tunnels; and the kitchen. 
Project Period: January 24, 1972 to June 30, 1973-
. $100,000 
8. Continuation of Improvements at WRCI 
Purpose: To continue improvements begun last year at 
WRCI. 
Project Period: July 1, 1972 to August 31, 1973-
$100,000 
9. Expansion of Professional Services by Securing Appro-
priate Personnel 
Purpose: To provide adequate psychiatric, sociological, 
and psychological services to inmates of the Department. 
Project Period: May 1, 1972 to May 31, 1973-$72,028 
June 1, 1973 to May 31, 1974-$93,500 
10. Expansion of Social Services 
Purpose: To employ two additional social workers and a 
secretary for the social services division. 
Project Period: July 1, 1972 to August 31, 1973-$20,178 
11. Expansion of the Recreation Program in the SCDC 
Purpose: To employ three recreational specialists for the 
Department and to purchase a limited amount of rec-
reational equipment. 
Project Period: July 1, 1972 to August 31, 1973-$30,000 
12. Ombudsman Program 
Purpose: To establish a system through which inmate 
grievances and potential inequities in corrections can 
be solved. 
Project Period: September 1, 1972 to December 31, 1973 
$54,716 
13. Architectural Study for an Administration Annex 
Purpose: To provide necessary office space for all es-
sential elements of the headquarters. 
Project Period: October 1, 1972 to September 30, 1973 
-$50,069 
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1 4 .  O c c u p a t i o n a l  S a f e t y  a n d  H e a l t h  T r a i n i n g  P r o g r a m  
P u r p o s e :  T o  p r o v i d e  i n i t i a l  t r a i n i n g  o f  D e p a r t m e n t  p e r -
s o n n e l  i n  o c c u p a t i o n a l  s a f e t y  a n d  h e a l t h  l a w s .  
P r o j e c t  P e r i o d :  N o v e m b e r  1 ,  1 9 7 2  t o  O c t o b e r  3 1 ,  1 9 7 3 -
$ 1 2 , 1 5 4  
1 5 .  S C D C  O c c u p a t i o n a l  H e a l t h  a n d  S a f e t y  P r o g r a m  ( O S H A )  
P u r p o s e :  T o  p r o v i d e  a  s p e c i a l i z e d  f u l l - t i m e  o f f i c e r  t o  
i n s p e c t  c o n d i t i o n s  a s s o c i a t e d  w i t h  d e p a r t m e n t a l  o p e r -
a t i o n s  a n d  t o  d e v e l o p  i m p r o v e d  h e a l t h  a n d  s a f e t y  p r o -
c e d u r e s .  
P r o j e c t  P e r i o d :  N o v e m b e r  1 ,  1 9 7 2  t o  O c t o b e r  3 1 ,  1 9 7 3 -
$ 3 6 , 2 0 4  
1 6 .  I m p r o v e m e n t s  a t  C C I  
P u r p o s e :  T o  p r o v i d e  a  l i b r a r y  b y  r e n o v a t i n g  e x i s t i n g  
s p a c e  a t  C C I .  T o  p r o v i d e  a  w a i t i n g  r o o m  f o r  i n m a t e s  
s e e k i n g  m e d i c a l  a s s i s t a n c e .  
P r o j e c t  P e r i o d :  J u l y  1 ,  1 9 7 3  t o  J u n e  3 0 ,  1 9 7 4 - $ 1 8 , 9 5 1  
1 7 .  I m p l e m e n t a t i o n  o f  a  M a n a g e m e n t  I n f o r m a t i o n  P r o g r a m  
P u r p o s e :  T o  p r o v i d e  a  c o m p r e h e n s i v e  m a n a g e m e n t  i n -
f o r m a t i o n  s y s t e m  f o r  t h e  D e p a r t m e n t .  
P r o j e c t  P e r i o d :  J a n u a r y  1 ,  1 9 7 3  t o  D e c e m b e r  3 1 ,  1 9 7 3 -
$ 7 6 , 9 5 1  
1 8 .  C o n t i n u a t i o n  o f  a  H i g h e r  E d u c a t i o n  P r o g r a m  f o r  O f -
f e n d e r s  
P u r p o s e :  T o  c o n t i n u e  t h e  c o l l e g e  p r o g r a m  f o r  i n m a t e s .  
P r o j e c t  P e r i o d :  S e p t e m b e r  1 ,  1 9 7 2  t o  D e c e m b e r  3 1 ,  1 9 7 3  
- $ 4 4 , 1 5 6  
1 9 .  P a r o l e  O f f i c e r  i n  F l o r e n c e ,  S o u t h  C a r o l i n a  
P u r p o s e :  T o  p r o v i d e  a n  a d d i t i o n a l  p a r o l e  s u p e r v i s o r  f o r  
t h e  P e e  D e e  A r e a .  
P r o j e c t  P e r i o d :  J a n u a r y  1 ,  1 9 7 3  t o  O c t o b e r  3 1 ,  1 9 7 3 -
$ 1 5 , 0 0 0  
2 0 .  U s e  o f  V o l u n t e e r s  i n  t h e  P a r o l e  a n d  A f t e r c a r e  o f  t h e  
Y o u t h f u l  O f f e n d e r  
P u r p o s e :  T o  c o n t i n u e  t h e  v o l u n t e e r  p r o g r a m  f o r  y o u t h -
f u l  o f f e n d e r s .  
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Project Period: September 1, 1972 to September 30, 
1973-$46,866 
21. Continuation of Facilities Planner 
Purpose: To continue the employment of the facilities 
planner. 
Project Period: May 1, 1972 to July 31, 1973-$7,972 
22. Development of a Comprehensive Inmate Classification 
System 
Purpose: To develop comprehensive evaluation proced-
ures for rapid assignment of all offenders to individu-
ally prescribed treatment programs. 
Project Period: June 1, 1973 to May 31, 1974-$32,325 
23. GYCC Cottage Counselor Program 
Purpose: To allow offenders assigned to GYCC to par-
ticipate in counseling groups and community involve-
ments by providing for half-time college age counse-
lors to lead counseling groups and escort offenders to 
community activities. 
Project Period: February 1, 1973 to January 31, 1974-
$22,240 
B. DISCRETIONARY GRANTS FROM THE LAW EN-
FORCEMENT ASSISTANCE ADMINISTRATION 
1. Association of State Correctional Administrators: 
Special Conference 
Purpose: To develop uniform policies and procedures 
pertaining to ten major problem areas in correctional 
institutions. 
Project Period: January 1, 1972 to November 30, 1973-
$27,918 
2. Project Transition-Continuation 
Purpose: To continue Project Transition 
Project Period: June 1, 1972 to July 31, 1973-$231,804 
3. The Utilization of Community Resources for Female Of-
fenders 
Purpose: To continue to provide rehabilitative resources 
for female offenders. 
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P r o j e c t  P e r i o d :  D e c e m b e r  1 ,  1 9 7 2  t o  N o v e m b e r  3 0 ,  1 9 7 3  
- $ 5 9 , 9 0 1  
4 .  A  C o r r e c t i o n a l  I n d u s t r i e s  F e a s i b i l i t y  S t u d y  
P u r p o s e :  T o  s t u d y  S C D C  i n d u s t r i e s  a n d  d e v i s e  p r o g r a m  
f o r  i m p r o v e m e n t .  
P r o j e c t  P e r i o d :  J u n e  1 5 ,  1 9 7 3  t o  J u n e  1 4 ,  1 9 7 4 - $ 1 8 1 , 8 2 9  
C .  N A T I O N A L  I N S T I T U T E  O F  L A W  E N F O R C E M E N T  
A N D  C R I M I N A L  J U S T I C E  ( N I L E C J )  
1 .  P r e v e n t i o n  a n d  C o n t r o l  o f  C o l l e c t i v e  V i o l e n c e  i n  
C o r r e c t i o n a l  I n s t i t u t i o n s  
P u r p o s e :  T o  u n d e r t a k e  a  c o m p r e h e n s i v e  s t u d y  o f  c o l l e c -
t i v e  v i o l e n c e  i n  c o r r e c t i o n a l  i n s t i t u t i o n s  a c r o s s  t h e  n a -
t i o n .  
P r o j e c t  P e r i o d :  A u g u s t  4 ,  1 9 7 1  t o  M a y  3 ,  1 9 7 3 - $ 8 8 , 1 9 2  
2 .  C o l l e c t i v e  V i o l e n c e  R e s e a r c h  P r o j e c t :  S u p p l e m e n t a l  
P u r p o s e :  T o  s u p p l e m e n t  f i r s t  g r a n t  b y  p r o v i d i n g  c o n s u l -
t a n t s  a n d  t o  c o n d u c t  d e t a i l e d  s t u d y  o f  m i l i t a n t  r e v o l u -
t i o n a r i e s  a n d  a n a l y s i s  o f  n e g o t i a t i o n  a n d  a r b i t r a t i o n  
t e c h n i q u e s .  
P r o j e c t  P e r i o d :  F e b r u a r y  1 ,  1 9 7 2  t o  A u g u s t  1 ,  1 9 7 3 -
$ 3 3 , 6 4 1  
D .  N A T I O N A L  I N S T I T U T E  O F  C O R R E C T I O N S  
1 .  M a n a g e m e n t  T r a i n i n g  P r o g r a m  E v a l u a t i o n  
P u r p o s e :  T o  e v a l u a t e  M a n a g e m e n t  T r a i n i n g  P r o g r a m  
f o r  S C D C  
P r o j e c t  P e r i o d :  J u l y  1 ,  1 9 7 3  t o  D e c e m b e r  3 1 ,  1 9 7 4 -
$ 2 5 , 0 0 0  
E .  D E P A R T M E N T  O F  H E A L T H ,  E D U C A T I O N  A N D  
W E L F A R E  
1 .  A  D e m o n s t r a t i o n  P r o j e c t  t o  T r a i n  R e h a b i l i t a t i o n  C l i e n t s  
i n  A  C o r r e c t i o n a l  I n s t i t u t i o n  a s  P a r a p r o f e s s i o n a l s  ( P r o -
j e c t  M a t e )  
P u r p o s e :  T o  t r a i n  i n m a t e s  a s  p a r a p r o f e s s i o n a l s  t o  a s s i s t  
o t h e r  p u b l i c  o f f e n d e r s .  
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Project Period: June 15, 1972 to October 31, 1973-
$35,382 
F. OFFICE OF ECONOMIC OPPORTUNITY 
1. Comprehensive Drug Abuse Treatment and Prevention 
Program 
Purpose: To initiate a comprehensive drug abuse treat-
ment and prevention program. 
Project Period: July 1, 1971 to June 30, 1973-$829,573 
2. Comprehensive Drug Abuse Treatment and Prevention 
Program 
Purpose: To provide comprehensive rehabilitation serv-
ices for drug addicts in an adult correctional system, 
as well as providing a large scale prevention-oriented 
education program. 
Project Period: July 1, 1973 to June 30, 1974-$414,918 
G. SOUTH CAROLINA COMMISSION ON ALCOHOLISM 
1. Alcohol-Related Offenders Research Project 
Purpose: To develop and implement a reliable data col-
lection system on the alcohol-related offenders con-
fined by the South Carolina Department of Correc-
tions. 
Project Period: March 1, 1973 to February 28, 1974-
$29,868 
2. Alcohol Addictions Grant 
Purpose : To represent the agency on Interagency Com-
mittees and Advisory Councils of State Plans related 
to substance abuse, for identifying, stimulating and 
enlarging upon the most appropriate role in substance 
abuse control and prevention, for assuring that the 
programs and services of the SCDC are coordinated 
for optimum functioning within the agency and its 
sub-state-level components. 
Project Period: August 10, 1972 to August 9, 1973-
$27,390 
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H .  D D S A  - D E V E L O P M E N T A L  D I S A B I L I T I E S  S E R V -
I C E S  A C T  
1 .  P l a n n i n g  f o r  M e n t a l  R e t a r d a t i o n  S e r v i c e s  
P u r p o s e :  T o  d e f i n e  t h e  n a t u r e  a n d  s c o p e  o f  t h e  p r o b l e m  
o f  r e t a r d a t i o n  a m o n g  t h e  i n m a t e  p o p u l a t i o n ;  p r o p o s e  
a l t e r n a t i v e  m e t h o d s  o f  t r e a t m e n t  a n d  t r a i n i n g ;  i d e n t i -
f y  p o s s i b l e  s o u r c e s  o f  f u n d i n g ;  a n d  d e v e l o p  c o o p e r a -
t i v e  i n t e r a g e n c y  a r r a n g e m e n t s .  
P r o j e c t  P e r i o d :  F e b r u a r y  1 ,  1 9 7 3  t o  J u n e  3 0 ,  1 9 7 3 -
$ 9 , 0 4 1  
I .  U .  S .  D E P A R T M E N T  O F  L A B O R  
1 .  P r o j e c t  T r a n s i t i o n  
P u r p o s e  :  T o  c o n t i n u e  P r o j e c t  T r a n s i t i o n .  
P r o j e c t  P e r i o d :  J u n e  1 ,  1 9 7 2  t o  J u l y  3 1 ,  1 9 7 3 - $ 2 9 8 , 0 9 5  
·  2 .  P a m p 1 · o f e s s i o n a l  C o u n s e l o r  P r o g r a m  
P u r p o s e :  T o  t r a i n  p a r a p r o f e s s i o n a l s  f o r  c o r r e c t i o n s .  
P r o j e c t  P e r i o d :  J u n e  1 ,  1 9 7 2  t o  M a y  3 1 ,  1 9 7 3 - $ 4 4 , 9 9 2  
3 .  W o r k - S t u d y  R e l e a s e  P r o g r a m  
P u r p o s e :  T o  u p g r a d e  t h e  e m p l o y a b i l i t y  o f  o f f e n d e r s  a n d  
t o  e n h a n c e  a n d  h a s t e n  t h e i r  r e l e a s e  a s  p r o d u c t i v e  
m e m b e r s  o f  s o c i e t y .  
P r o j e c t  P e r i o d :  J u n e  1 ,  1 9 7 2  t o  J u n e  3 0 ,  1 9 7 2 - $ 2 0 5 , 7 8 7  
# .  S t a f f  T r a i n i n g  a n d  D e v e l o p m e n t  P r o j e c t  
P u r p o 3 e :  T o  d e v e l o p  a  t r a i n i n g  p r o g r a m  f o r  a l l  c o r r e c -
t i o n a l  p e r s o n n e l  i n  S o u t h  C a r o l i n a .  
P r o j e c t  P e r i o d :  A u g u s t  1 ,  1 9 7 2  t o  S e p t e m b e r  3 0 ,  1 9 7 3 -
$ 2 9 0 , 2 6 5  
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EXPENDITURE OF SOUTH CAROLINA DEPARTMENT 
OF CORRECTIONS, FY 1973 
Other 
Personal Operating 
Expenditure Category Service Expenses Total 
I. Administration 
A. General Admin.istration $890,243.41 $277,078.42 $1,167,321.83 
B. Central Supply Division 65,230.92 30,919.91 96,150.83 
C. Jail and Prison Inspection 44,147.64 12,639.55 56,787.19 
Total (Administration) $999,621.97 $320,637.88 $1,320,259.85 
II. Institutional Operations Division 
A. Hospital $282,909.15 $106,002.62 $ 388,911.77 
B. Manning Correctional 
Institution 392,793.07 176,784.82 569,577.89, 
C. Reception and Evaluation 
Genter 133,560.78 89,857.91 223,418.69 
D. Central Correctional 
Institution 1,480,349.82 830,184.44 2,310,534.26 
E. Harbison Women's 
Correctional Institution 227,193.59 93,103.53 320,297.12 
F. W ateree River 
Correctional Institution 247,062.88 180,680.42 427,743.30 
G. Walden Correctional 
Institution 84,291.29 45,055.74 129,347.03 
H. MacDougall Youth 
Correction Genter 271,140.47 150,858.02 421,998.49 
I. Goodman Correction-al 
Institution 76,552.66 44,522.75 121,075.41 
J. Stoney Psychiatric Genter 16,293.63 0 16,293.63 
K. Givens Youth Correction 
Cen.ter 164,204.01 89,642.58 253,846.59 
Total (Institutional 
Operations) $3,376,351.35 $1,806,692.83 $5,183,044.18 
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I I I .  C o m m u n i t y  C o r r e c t i o n  C e n t e r s  
A .  W a t k i n s  
P r e - R e l e a s e  C e n t e r  $ 1 3 6 , 2 8 6 . 0 0  $  7 6 , 9 1 5 . 2 0  $  2 1 3 , 2 0 1 . 2 0  
B .  M i d - S t a t e  
C o m m u n i t y  C e n t e r  5 1 , 1 3 4 . 2 2  
C .  B l u e  R i d g e  C o m m u n i t y  
C e n t e r  7 1 , 7 9 1 . 7 5  
D .  P . i e d m o n t  C o m m u n i t y  
C e r u t e r  6 3 , 5 9 7 . 6 3  
E .  C o a s t a l  C o m m u n .i t y  C e n t e r  6 0 , 5 7 0 . 0 9  
F .  C a t a w b a  
C o m m u n i t y  C e n t e r  
5 0 , 9 7 5 . 1 4  
5 1 , 6 8 9 . 4 9  
7 9 , 7 0 0 . 7 8  
5 5 , 0 4 9 . 4 3  
4 5 , 1 1 3 . 3 1  
2 8 , 0 4 0 . 3 8  
1 0 2 , 8 2 3 . 7 1  
1 5 1 , 4 9 2 . 5 3  
1 1 8 , 6 4 7 . 0 6  
1 0 5 , 6 8 3 . 4 0  
7 9 , 0 1 5 . 5 2  
T o t a l  ( C o m m u n i t y  
C o r r e o t o i n  C e n t e r s )  
$ 4 3 4 , 3 5 4 . 8 3  $ 3 3 6 , 5 0 8 . 5 9  $  7 7 0 , 8 6 3 . 4 2  
I V .  Y o u t h f u l  O f f e n d e r  D i v i s i o n  $ 1 5 4 , 7 1 5 . 6 1  $  3 9 , 0 8 3 . 2 6  $  1 9 3 , 7 9 8 . 8 7  
V .  P l a n n i n g  D i v i s i o n  
A .  A g r i c u l t u r e  
B .  P a s t o r a l  C a r e  
C .  A t h l e t i c s  
D .  Ed~oartion 
E .  S p e c i a l  I t e m s  
$ 1 6 3 , 8 0 9 . 1 8  $ 3 2 4 , 9 3 2 . 6 6  $  4 8 8 , 7 4 1 . 8 4  
1 3 7 , 2 1 2 . 7 9  
3 4 , 3 2 8 . 6 7  
1 6 0 , 4 2 5 . 8 8  
1 0 , 6 1 2 . 5 4  
5 , 0 4 9 . 1 6  
1 3 , 8 1 7 . 6 5  
1 4 7 , 8 2 5 . 3 3  
3 9 , 3 7 7 . 8 3  
1 7 4 , 2 4 3 . 5 3  
1 6 2 , 0 0 0 . 0 0  
F .  P e r m a n e n t  I m p r o v e m e n t s  2 , 9 7 0 , 7 8 1 . 0 0  
G .  F e d e r a l  F u n d e d  P r o j e c t s  2 , 0 2 2 , 4 0 9 . 0 0  
T o t a l  ( P l a n n i n g  D i v i s i o n )  $ 4 9 5 , 7 7 6 . 5 2  $ 3 5 4 , 4 1 4 . 0 1  $ 6 , 0 5 5 , 3 7 8 . 5 3  
G R A N D  T O T A L  ( S C D C ) - $ 1 3 , 4 7 3 , 3 4 4 . 5 8  
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PUBLICATIONS/DOCUMENTS OF SOUTH CAROLINA 
DEPARTMENT OF CORRECTIONS 
1. Causes, Methods, and Preventive Measures of Riots and 
Disturbances in Correctional Institutions, prepared for 
the American Correctional Association, July 1970. 
2. Emerging Rights of the Confined, June 1972, distributed 
by the Correctional Development Foundation, Columbia, 
s. c. 29202. 
3. Inmate Grievance Procedures. Collective Violence Re-
search Project, 1973. 
4. Collective Violence in Correctional Institutions: A Search 
for Causes. Collective Violence Research Project, 1973. 
5. The Mentally Retarded Adult Offender: A Study of the 
Problem of Mental Retardation in the South Carolina 
Department of Corrections, Division of Planning and Re-
search, August 1973. 
6. History and Overview of the South Carolina Department 
of Corrections, currently being revised. 
7. Fi1·st Grade Through College, Information Report of the 
Education Department, South Carolina Department of 
Corrections, 1971. 
8. Annual Report of the Division of Community Progra?ns. 
9. Annual Report of the Board of Corrections and the Di-
recto?· of the South Carolina Department of Corrections. 
10. Inmate Guide. 
11. Operational Manual, Community Pre-Release Progra?ns. 
12. Intercom, monthly newsletter for employees and inmates 
prepared by the Division of Planning and Research. 
13. About Face, bi-monthly newsletter prepared by inmates. 
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A V E R A G E  I N M A T E  P O P U L A T I O N - 1 9 5 5  T O  1 9 7 2  
( C a l e n d a r  Y e a r s )  
I n d e x  
. P e r c e n t a g e  I n c r e a s e  
Y e a r  
A v e r a g e  P o p u l a t i o n  
1 9 5 5  =  1 0 0  O v e r  P r e v i o u s  Y e a r  
1 9 5 5  1 8 4 2  
1 0 0  
1 9 5 6  
1 8 5 2  1 0 0 . 5 4  
+  0 . 5 4 7 o  
1 9 5 7  
1 8 9 1  2 0 2 . 6 6  
+  2 . 1 1 %  
1 9 5 8  2 0 8 5  
1 1 3 . 1 9  
+ 1 0 . 2 6 7 o  
1 9 5 9  
2 1 6 5  
1 1 7 . 5 3  
+  3 . 8 4 %  
1 9 6 0  
2 0 7 3  1 1 2 . 5 4  
- 4 . 2 5 7 o  
1 9 6 1  2 1 3 2  
1 1 5 . 7 4  
+  2 . 8 5 7 o  
1 9 6 2  2 2 2 6  
1 2 0 . 8 5  
+  4 . 4 1 7 o  
1 9 6 3  
2 3 0 4  1 2 5 . 0 8  
+  3 . 5 0 %  
1 9 6 4  
2 3 7 8  
1 2 9 . 1 0  
+  3 . 2 0 7 o  
1 9 6 5  
2 3 9 6  
1 3 0 . 0 8  
+  0 . 7 6 7 o  
1 9 6 6  
2 2 8 7  
1 2 4 . 1 6  
- 4 . 5 5 %  
1 9 6 7  
2 3 3 3  1 2 6 . 6 6  
+  2 . 0 1 %  
1 9 6 8  2 3 6 2  
1 2 8 . 2 3  
+  1 . 2 4 %  
1 9 6 9  2 5 1 9  
1 3 6 . 7 5  
+  6 . 6 5 %  
1 9 7 0  
2 7 0 5  1 4 6 . 8 5  
+  7 . 3 8 %  
1 9 7 1  
3 1 1 1  
1 6 8 . 8 9  
+ 1 5 . 0 0 %  
1 9 7 2  
3 3 0 0  1 7 9 . 1 5  
+ 1 0 . 2 6 %  
1 9 7 3 *  
3 3 7 5  1 8 3 . 2 2  
+  4 . 0 7 %  
*  ( B a f ? e d  o n  9  m o n t h s  s t a t i s t i c s )  
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I N M A T E S  R E C E I V E D  A T  R E C E P T I O N  A N D  
E V A L U A T I O N  C E N T E R  
J u n e  1 9 6 7  - - J u n e  1 9 7 3  
1 9 6 7 *  
1 9 6 8  1 9 6 9  1 9 7 0  
1 9 7 1  
1 9 7 2  1 9 7 3  
J a n u a r y  
9 2  1 4 2  
1 1 2  2 1 1  2 1 3  
1 7 6  
F e b r u a r y  
7 8  1 2 4  1 6 3  
2 2 7  2 0 6  1 9 4  
M a r c h  
1 7 3  
1 4 8  1 9 5  
1 7 4  2 4 0  2 5 0  
A p r i l  
1 1 2  
1 1 0  1 1 8  1 8 5  
1 8 7  
1 6 2  
M a y  
8 5  1 1 0  
1 7 7  2 1 2  2 2 1  
2 3 6  
J u n e  
9  1 4 2  1 7 3  1 8 6  
2 3 5  2 2 6  2 8 1  
J u l y  
9 4  9 1  
1 1 1  1 3 3  1 3 9  
1 3 7  
A u g u s t  
5 8  
5 3  5 4  7 2  1 1 0  
7 1  
S e p t e m b e r  
1 9 6  2 0 8  1 8 2  
2 0 9  2 0 6  2 2 0  
O c t o b e r  
1 3 6  1 3 1  1 3 6  
2 1 6  2 3 1  2 5 2  
N o v e m b e r  
1 0 2  
8 8  1 0 8  1 4 3  
1 8 9  1 5 0  
D e c e m b e r  
1 3 0  1 5 3  
1 3 4  1 3 1  1 4 3  
1 7 6  
- -
- - - - - -
- - - -
T O T A L  
7 2 5  1 4 0 6  1 5 3 2  
1 8 5 5  2 2 6 2  2 2 9 9  
- -
- - - -
- -
- - - -
M O N T H L Y / A V E .  
1 1 7  1 2 8  
1 5 5  1 8 8  1 9 2  
T O T A L  P R O C E S S E D  T O  J U L Y  1 ,  1 9 7 3 :  1 1 , 3 7 8  
*  R e c e p t i o n  a n d  E v a l u a t i o n  C e n t e r  b e c a m e  o p e r a t i o n a l  i n  J u n e  1 9 6 7 .  
I N S T I T U T I O N S  T O  W H I C H  I N M A T E S  W E R E  A S S I G N E D  
F R O M  T H E  R E C E P T I O N  A N D  E V A L U A T I O N  C E N T E R  
F I S C A L  Y E A R  1 9 7 3  
R e c e i v i n g  I n s t i t u t i o n  
N u m b e r  o f  
I n m a t e s  A s s i g n e d  
C e n t r a l  C o r r e c t i o n a l  I n s t i t u t i o n  - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 7 0 5  
M a n n i n g  C o r r e C J t i o n a l  I n s t i t u t i o n  - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 2 5 8  
W a t e r e e  R i v e r  C o r r e c t i o n a l  I n s t i t u t i o n  - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 3 2 8  
W a l d e n  C o r r e c t i o n a l  I n s t i t u t i o n  - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 7 3  
M a c D o u g a l l  Y o u t h  C o r r e c t i o n  C e n t e r  - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 4 7 2  
W a t k i n s  P r e - R e l e a s e  C e n t e r  - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 7 5  
G o o d m a n  C o r r e c t i o n a l  I n s t i t u t i o n  - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 4 0  
G i v e n s  Y o u t h  C o r r e c t i o n  C e n t e r  - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 1 0  
B l u e  R i d g e  C o m m u n i t y  P r e - R e l e a s e  C e n t e r  - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 1 1  
P i e d m o n t  C o m m u n i t y  P r e - R e l e a s e  C e n t e r  - - - - - - - - - - - - - - - · · - - · - · · · · · · · · · · · - · · · · · · ·  1  
C o a s t a l  C o m m u n i t y  P r e - R e l e a s e  C e n t e r  - - · · · - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 1  
S U B  T O T A L  - - - - - - - · - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 1 , 9 7  4  
H a r b i s o n  ( f e m a l e s )  - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 1 0 7  
T O T A L  - - - · - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - · - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 2 , 0 8 1  
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SOUTH CAROLINA DEPARTMENT OF CORRECTIONS 
CHARACTERISTICS OF INMATE POPULATION 
Total Population: 6-14-71 - ·3024 
6-16-72 - 3325 
6-18-73 - 3375 
June 14, 1971 June 16, 1972 June 18, 1973 
No. Percentage No. Percentage No. Percentage 
Race and Sex 
White 
----------------1438 47.55% 1458 43.84% 1427 42.28% 
Male ______________ 1395 46.13o/o 1408 42.34% 1376 40.77% 
" Female 
·-----···· 
43 1.42% 50 1.50% 51 1.51% 
Non-White ...... 1586 52.44% 1867 56.15% 1948 57.71% 
Male ______________ 1507 49.83% 1756 52.81% 1849 54.78% 
Female 
-----····· 
79 2.61% 111 3.33% 99 2.93% 
Age 
Under 19 
-------- 197 6.51% 202 6.07% 136 4.02% 
19-21 
------------------ 632 20.89% 690 20.75% 622 18.42% 
22-24 
---------------- 534 17.65% 648 19.48% 649 19.22% 
25-27 
---------------- 369 12.2 % 457 13.74% 508 15.05o/o 
28-30 
---------------- 264 8.73o/o 321 9.65% 307 9.09% 
31-35 
------------------ 303 10.01% 308 9.26% 313 9.27o/o 
Over 35 
------------ 725 23.97% 699 21.02% 840 24.88% 
Residence Age 16-18 
Rural ________________ 1047 34.62% 1415 42.55% 1703 50.45% 
Urban ________________ 1977 65.37% 1910 57.44% 1672 49.54% 
Age Leaving Home 
Under 16 
-------- 937 30.98% 550 16.54% 629 18.63% 
16-18 ________________ 1166 38.55% 1328 39.93% 1118 33.12% 
19-21 
---------------- 477 15.77% 569 17.11% 627 18.57% 
Over 21 
----- ------- 163 5.39% 162 4.87% 191 5.65% 
Still at Home 281 9.29% 716 21.53% 810 24.00% 
Marital Status 
Single ________________ 1406 46.49% 1721 51.75% 1635 48.44% 
Married 
------------ 799 26.42o/o 978 29.41% 961 28.47% 
Div./Sep. 
-------- 315 10.41% 377 11.33% 366 10.84o/o 
Wid./Widower 73 2.41% 97 2.91% 86 2.54% 
Other 
---------------- 431 14.25% 152 4.57% 327 9.68% 
Family Infonnation 
Marital Status of Parents 
Married/Living 
together .......... 1436 47.48% 1825 54.88% 1643 48.68% 
Sep./divorced .. 1044 34.52% 823 24.75% 1086 32.17% 
1 par. deceased 160 5.29% 124 3.72% 105 3.11% 
Both deceased 384 12.69% 553 16.63% 541 16.02% 
Criminal History in Data 
Yes _____________ _______ 1215 40.17% 995 29.92% 937 27.76% 
No ____________________ 1809 59.82% 2330 70.07% 2438 72.23% 
3 5  
J u n e  1 4 ,  1 9 7 1  N o .  P e r c e n t a g e  J u n e  1 8 ,  1 9 7 3  
N o .  P e r c e n t a g e  J u n e  1 6 ,  1 9 7 2  
N o .  P e r c e n t a g e  
O c c u p a t i o n  o f  P a r e n t s  
N o n e  . . . . . . . . . . . . . . . .  1 2 1  4 . 0 0 %  
1 0 7  3 . 2 1  o / o  
7 2  2 . 1 3 %  
S k i l l e d  
· · · · · · · · · · · - 7 6 9  
2 5 . 4 2 %  9 2 1  
2 7 . 6 9 %  
6 2 6  1 8 . 5 4 %  
U n s k i l l e d  
· · · - · · · · · ·  4 8 0  
1 5 . 8 7 %  
5 4 1  1 6 . 2 7 %  5 7 1  
1 6 . 9 1 %  
L a b o r  . . . . . . . .  - - . . . . . . . .  6 5 4  2 1 . 6 2 %  
9 6 0  
2 8 . 8 7 %  
7 6 4  2 2 . 6 3 %  
P r o f e s s i o n a l  
- - - -
2 6  
. 8 5 o / o  
6 3  1 . 8 9 %  
1 3 8  4 . 0 8 %  
U n k n o w n  
- · - · · · · - 9 7 4  
3 2 . 2 0 %  7 3 3  
2 2 . 0 4 %  1 2 0 4  3 5 . 6 7 %  
E d u c a t i o n a l  L e v e l  
G r a d e s  C o m p l e t e d  
N o n e  
· - · · - · · · · · - · - - - ·  4 4 2  
1 4 . 6 1 %  1 6 8  5 . 0 5 %  
3 4 9  1 0 . 3 4 %  
1 - 5  - - - - · - · - - · - · · · · · · · · · · ·  3 1 2  
1 0 . 3 1 %  3 6 3  
1 0 . 9 1 %  3 2 2  9 . 5 4 o / o  
6 - 9  
. . . . . . . . . . . . . . . . . . . .  1 1 9 6  3 9 . 5 5 %  
1 4 6 3  
4 4 . 0 0 %  1 3 4 7  3 9 . 9 1 %  
1 0 - 1 2  
. . . . . . . . . . . . . . . .  9 ' 8 6  3 2 . 6  %  1 2 2 5  3 6 . 8 4 %  
1 2 3 1  
3 6 . 4 7 %  
C o l l e g e  1 - 4  . . . . . .  
8 8  2 . 9 1 %  1 0 6  
3 . 1 8 %  
1 2 6  3 . 7 3 %  
V o c ; a t i o n a l  
- - - - - - - -
8 0  
2 . 6 4 %  
1 0 0  
3 . 0 0 %  1 2 0  
3 . 5 5 %  
O c c u p a t i o n  I n f o r m a t i o n  
N u m b e r  o f  J o b s  2  Y e a r s  
P r i o r  t o  A r r e s t  
N o n e  . . . . . . . . . . . . . . . . . .  6 8 5  
2 2 . 6 5 %  
4 9 9  1 5 . 0 0 %  
6 5 8  
1 9 . 4 9 %  
O n e  
- · · · · - · · · · · · · - · - · - · · 1 0 9 7  
3 6 . 2 7 %  
1 2 0 6  3 6 . 2 7 %  
1 0 2 7  3 0 . 4 2 %  
2 - 5  
· · - - · · · · · · · · · · - · · · · · 1 1 5 7  
3 8 . 2 6 %  1 5 0 7  
4 5 . 3 2 %  1 6 0 4  4 7 . 5 2 %  
O v e r  5  · - - - · - · - · · - · · ·  
8 5  2 . 8 1 %  1 1 3  
3 . 3 9 %  8 6  
2 . 5 4 %  
E m p l o y e d  a t  A r r e s t  
Y e s  
. . . . . . . . . . . . . . . . . . . .  1 3 2 3  4 3 . 7 5 %  1 3 9 9  
4 2 . 0 7 %  
1 2 8 6  
3 8 . 1 0 %  
N o  
- · · · · - · · - · · · - · · · · · · - 1 7 0 1  
5 6 . 2 5 %  1 9 2 6  
5 7 . 9 2 %  
2 0 8 9  
6 1 . 8 9 %  
M o n t h s  E m p l o y e d  i n  2  Y e a r s  
P r i o r  t o  A r r e s t  
N o n e  
- · · · · · · · · · · · · · · ·  6 8 5  
2 2 . 6 5 %  
4 9 9  1 5 . 0 0 %  6 5 8  
1 9 . 4 9 %  
1 - 6  - · · · · - · · - · · · · · · · · · · · · ·  3 9 8  
1 3 . 1 6 %  
5 4 5  1 6 . 3 9 o / o  
4 0 6  1 2 . 0 2 %  
7 - 1 2  
- · · · · · · · · · · · · - · · · · - ·  4 4 7  
1 4 . 7 8 %  
5 9 4  1 7 . 8 6 %  
5 6 0  1 6 . 5 9 %  
1 3 - 1 8  - · · · · · · · · · - · · · · · · ·  3 5 6  
1 1 . 7 7 %  4 7 6  
1 4 . 3 1 %  
5 3 1  
1 5 . 7 3 %  
1 9 - 2 4  
· - · · - · · · - - - · - - · · 1 1 3 8  
3 7 . 6 3 %  1 2 1 1  
3 6 . 4 2 o / o  
1 2 2 0  3 6 . 1 4 %  
A g e  F i r s t  A r r e s t e d  
U n d e r  1 6  . . . . . . . . . .  9 7 1  
3 2 . 1 0 %  8 1 0  2 4 . 3 6 %  8 2 7  
2 4 . 5 0 %  
1 6 - 1 8  . . . . . . . . . . . . . . . .  1 1 7 3  
3 8 . 7 8 %  
1 3 4 0  4 0 . 3 0 %  1 2 1 0  
3 5 . 8 5 %  
1 9 - 2 1  
· · · · · · · - · · · · · · · · - ·  3 7 0  
1 2 . 2 3 %  5 3 9  
1 6 . 2 1 %  6 2 4  1 8 . 4 8 %  
2 2 - 2 5  . . . . . . . . . . . . . . . .  2 4 1  
7 . 9 6 %  
2 9 2  8 . 7 8 %  3 5 2  
1 0 . 4 2 %  
O v e r  2 5  · · · · · · - - · · · ·  2 6 9  
8 . 8 9 %  3 4 4  1 0 . 3 4 %  3 6 2  1 0 . 7 2 %  
C o n d i t i o n  a t  C r i m e  T h i s  
C h a r g e  
N o r m a l  
. . . . . . . . . . . .  1 5 7 8  5 2 . 1 8 %  
2 0 6 1  
6 i . 9 8 %  2 1 6 4  
6 4 . 1 1  o / o  
D r i n k . /  d r u n k  
· - 8 8 7  
2 9 . 3 3 o / o  
9 2 6  2 7 . 8 4 %  
7 1 8  
2 1 . 2 7 %  
U n d e r  I n f l u e n c e  
o f  D r u g s  . . . . . . . .  1 4 3  
4 . 7 2 %  2 0 9  
6 . 2 8 %  
1 8 0  5 . 3 3 %  
O t h e r  
· · · · · · · · - · · · · · · ·  4 1 3  
1 3 . 6 5 %  1 2 5  3 . 7 5 %  
2 9 6  8 . 7 7 %  
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June 14, 1971 No. Percentage June 18, 1973 
No. Percentage June 16, 1972 No. Perceotage 
Number of AlcoboVNarcotlc 
Arrests 
Alcohol 
NONE _____ _____ ___ _ 2298 75.99 % 2487 74.79 % 2720 80.59o/o 
1-2 
------- ----- ---- ---- 420 13.88% 490 14. 73 o/o 388 11.49% 
3-5 
--------- -- --------- 162 5.35% 184 5.53 % 151 4.47% 
Over 5 
------------ 141 4.66% 160 4.81 % 99 2.93% 
Narcotic 
NONE _____ ___ _____ _ 2865 94.74% 2991 89.95 % 2983 88.38% 
1-2 
------------ -------- 144 4.76 % 315 9.47% 355 10.51% 
3-5 ------ - -- -- - - -- - -----~ 10 .33 % 10 .30 % 16 .47 % 
Over 5 ---- ---------- -- 2 .06% 5 .15 % 4 .11 % 
Offenses 
Assaults 
---- ------ -- 327 10.81 o/o 384 11.54% 349 10.34% 
Auto 
----------- ---- -- -
84 2.77 o/o 71 2.13 % 68 2.01 % 
Burg lary 
-- --- --- 301 9.95% 307 9.23 % 258 7.64% 
Drug Law 
--------
107 3.53 % 231 6.94% 295 8.74% 
Liquor 
------···-----
40 1.32% 32 .96 % 52 1.54% 
Forgery / Fraud 123 4.06% 130 3.90% 126 3.73 % 
Homocide 
-------- 571 18.88% 621 18.67% 635 18.81% 
Kidnapping 
·-----
5 .16 o/o 5 .15 % 6 .17 % 
Larceny 
----- -- ----- 846 27.97 % 842 25.32 % 812 24.05 % 
Robbery 
--- ------ --- 387 12.79% 484 14.55% 565 16.74% 
SeJC 
---- --- ---- --- --- --- 136 4.49 % 138 4.15 % 115 3.40% 
Arson/ Conspiracy 32 1.05% 34 1.02% 32 .94 o/o 
Against Confine. 23 .76 % 13 .39 o/o 20 .59 % 
Weapons 
----------
11 .36 % 12 .36% 14 .41 % 
Family 16 .52 % 8 .24% 4 .11 % 
Miscellaneous 
--
14 .46 % 10 .30 o/o 16 .47% 
Sentence Length 
Youthful Of. Act 512 16.93 % 634 19.06% 572 16.94% 
1-3 years 
-------- 763 25.23 % 720 21.65% 661 19.58% 
4-5 year 
---·---· -- -- 365 12.07% 354 10.64% 374 11.08% 
6-10 years 
--- -- --- 579 19.14% 670 20.15 % 711 21.06 o/o 
11-20 years 
---- 344 11.37% 445 13.38% 527 15.61% 
21-29 years 
---- 104 3.43 % 129 3.87% 142 4.20 o/o 
Life/30 
years & over 354 11.70% 369 11.09% 371 10.99% 
Previous Committments 
None 
----- ' -- ---- -- --- · 411 13.59 % 1692 50.88 % 1892 56.05 % 
1 to 3 
---·--------- --- 725 23.97 % 1246 37.47 % 1172 34.72 % 
Over 3 
---· -- -----·1887 62.4 % 384 11.54% 303 8.97% 
W H I T E  
M A L E  
F E M A L E  
N O N  Y I H I T E  
M A L E  
F E M A L E  
3 7  
D I S T R I B U T I O N  O F  I N M A T E  P O P U L A T I O N  B Y  R A C E  A N D  S E X  
J u n e  1 8 ,  1 9 7 3  
P E R C E N T A G E  
14 JUNE 1971 
N = 3024 
16 JUNE 1972 
N = 3325 
18 JUNE 1973 
N = 3375 
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DISTRIBUTION OF MALE INMATE 
POPULATION BY RACE 
~WHITE 
.. NON h'HITE 
PERCENTAGE 
5 %  
U N D E R  1 9  
1 9  - 2 1  
2 2  - 2 4  
2 5  - 2 7  
2 B  - 3 0  
3 1  - 3 5  
O V E R  3 5  
3 9  
D I S T R I B U T I O N  O F  I N W . T E  P O P U L A T I O N  B Y  A G E  I N  Y E A R S  
J u n e  I B ,  1 9 7 3  
P E R C E N T A G E  
1 0 %  
1 5 %  2 0 %  2 5 %  3 0 %  3 5 %  4 0 %  4 5 %  
14 JUNE 1971 
N = 3024 
16 JUNE 1972 
N = 3325 
18 JUNE 1973 
N = 3375 
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DISTRIBUTION OF INMATE POPULATION BY RESIDENCE 
AT AGE 16 - 16 YEARS OLD 
PERCENTAGE 
I O% 20% 30% 40% 50% 60% 70% 60% 90% 
~ RURAL 
.. URBAN 
S I N G L E  
M A R R I E D  
D I V O R C E D / S E P A R A T E D  
W I D O W / W I D O W E R  
O T H E R  
4 1  
D I S T R I B U T I O N  O F  I N M A T E  P O P U L A T I O N  B Y  M A R I T A L  S T A T U S  
J u n e  1 8 ,  1 9 7 3  
P E R C E N T A G E  
1 0 %  2 0 %  3 0 %  4 0 %  5 0 %  6 0 %  8 0 %  9 0 %  
I - 5 
6 - 9 
10 - 12 
COLLEGE I - 4 
VOCATIONAL 
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DISTRIBUTION OF INMATE POPULATION · BY YEARS OF EDUCATION 
June 18, 1973 
PERCENTAGE 
A S S A U L T S  
A U T O  
B U R G L A R Y  
D R U G  L A W  
L I Q U O R  
F O R G E R Y  / F R A U D  
H O M O C I D E  
K I D N A P P I N G  
L A R C E N Y  
R O B B E R Y  
S E X  
A R S O N / C O N S P I R A C Y  
A G A I N S T  C O N F I N E M E N T  
W E A P O N S  
F A M I L Y  
O T H E R  
4 3  
D I S T R I B U T I O N  O F  I N M A T E  P O P U L A T I O N  B Y  T Y P E  O F  O F F E N S E  
J u n e  1 8 ,  1 9 7 3  
P E R C E N T A G E  
5 %  I  O %  1 5 %  2 0 %  2 5 %  3 0 %  3 5 %  4 0 %  4 5 %  5 0 %  
14 JUNE 1971 
N = 3024 
16 JUNE 1972 
N = 3325 
18 JUNE 1973 
N = 3375 
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DISTRIBUTION OF INMATE POPULATION BY NUMBER OF 
PREVIOUS COMMITMENTS 
PERCENTAGE 
NUMBER OF COMM ITMENTS 
NONE 
I - 3 
OVER 3 
4 5  
Y O U T H F U L  O F F E N D E R  D I V I S I O N  
S T A T I S T I C A L  R E P O R T  
J u l y  1 ,  1 9 7 2  - J u n e  3 0 ,  1 9 7 3  
P r e s e n t e n c e  I n v e s t i g a t i o n  
Y o u t h f u l  O f f e n d e r s  C o m m i t t e d  
U n d e r  S e c t i o n  5 . b  1 2 5  
F i n a l  C o u r t  D i s p o s i t i o n :  
P r o b a t i o n  7 6  
5 . c  S e n t e n c e  3 7  
R e g u l a r  S e n t e n c e  4  
Y o u t h f u l  O f f e n d e r s  P l a c e d  o n  P r o b a t i o n  a s  
R e s u l t  o f  P r e s e n t e n c e  I n v e s t i g a t i o n  W h o  
S u b s e q u e n t l y  R e t u r n e d  t o  S C D C  4  
I n s t i t u t i o n a l  S e r v i c e s  
T o t a l  N u m b e r  A d m i t t e d  J u l y  1 ,  
1 9 7 2 - J u n e  3 0 ,  1 9 7 3  
I n s t i t u t i o n a l  A s s i g n m e n t  ( m o n t h l y  a v . )  
W o r k  R e l e a s e  
E d u c a t i o n a l  F u r l o u g h  
W o r k  S t u d y  
M i d l a n d s  R e t a r d a t i o n  C e n t e r  
S o u t h  C a r o l i n a  S .t a t e  H o s p i t a l  
S G D G  H o s p i t a l  
P s y c h i a t r i c  C a r e  ( G B  N o . 2 )  
V o c a t i o n a l  T r a i n i n g  
A d u l t  B a s i c  E d u c a t i o n  
N u m b e r  E s c a p e d  
N u m b e r  A p p r e h e n d e d  
N u m b e r  a t  L . a r g e  
N u m b e r  R e v i e w e d  o r  R e - r e v i e w e d  
N u m b e r  D e n . i e d  R e l e a s e  a t  F i r s t  R e v i e w  
T o t a l  N u m b e r  o f  E x t e n s i o n s  
A  v e r . a g e  L e n g t h  o f  E x t e n s i o n  
A v e r a g e  L e n g t h  o f  S e n t e n c e s  
P a r o l e  a n d  A f t e r c a r e  
T o t a l  N u m b e r  P a r o l e d  
T o t a l  N u m b e r  R e v o c a t i o n s  
T o t a l  N u m b e r  R e s e n t e n c e d  
T o t a l  N u m b e r  R e c i d i v i s t s  
T o t a l  G a s e s  R e c e i v i n g  S e r v i c e s  
a n d  S u p e r v i s i o n  
P a r o l e e  C o n t a c t :  
B y  O f f i c e  V i s i t s  
5 4 2  
5 8 6  





4  ( m o n t h l y  a v e r a g e )  
8  ( m o n t h l y  a v e r a g e )  
8 7  ( m o n t h l y  a v e r a g e )  
3 0 1  ( m o n t h l y  a v e r a g e )  
2 2  
2 2  
0  
7 9 5  
1 5 4  
1 5 4  
2 . 7 5  m o n t h s  
1 3 . 1 6  m o n t h s  
6 4 1  
1 7  
5 0  
6 7  
1 , 1 4 5  
2 , 0 6 3  
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Youthful Offender Division Statistics Cont'd. 
By Field Contacts 
By Telephone 
By Mail 




Entering Military Service 
Entering Job Corps 
Entering Vocational Training 
Entering Academic Training 
Securing Jobs (Full and part-time) 
Cases Terminated from Supervision 
Cases as of June 30, 1973 
Total Average Monthly Caseload 
Total Average Monthly Caseload Per 
Area Parole Supervisor 
One-to-One Volunteers Secured 
Specialists Volunteers Secured 




























TOTAL LOSS: 541 
INMATES' INCOME 
GROSS SALARIES EARNED: 
DISBURSED TO DEPENDEN1S: 
$832,650.09 
124,025.21 
DISBURSED TO RESIDENTS: 287,706.40 













STATE AND FEDERAL INCOME 
DEPARTMENT OF CORRECTIONS: 
PAID IN STATE INCOME TAX: 
PAID IN FERERAL INCOME TAX: 
























4 7  
D I V I S I O N  O F  C O M M U N I T Y  P R O G R A M S  
W o r k  R e l e a s e  P r o g r a m  
S t a t e  
F e d e r a [  
T o t a l  A p p l i c a t i o n s  S u b m i t t e d  
( S i n c e  P r o g r a m ' s  I n c e p t i o n ,  M a r c h  3 1 ,  1 9 6 6 ) :  2 , 5 8 0  
T o t a l  A p p l i c a t i o n s  D i s a p p r o v e d :  1 , 5 2 4  
T o t a l  A p p l i c a t i o n s  A p p r o v e d :  9 0 2  
T o t a l  P e n d i n g  F i n a l  D i s p o s i t i o n :  
A p p r o v e d / P l a c e d  o n  P r o g r a m :  
A p p r o v e d / P a r o l e d ,  R e l e a s e d  O r  R e m o v e d  
F r o m  P e n d i n g  L i s t  P r i o r  T o  T r a n s f e r  
A p p r o v e d / P e n d i n g  T r a n s f e r  T o  P r o g r a m :  
P r e s e n t l y  O n  P r o g r a m s :  
R e l e a s e d  O r  P a r o l e d  F r o m  P r o g r a m s :  
R e m o v e d  F r o m  P r o g r a m s :  
*  *  *  *  
1 5 4  
8 2 7  
6 3  
1 2  
1 1 4  
5 4 9  
1 6 4  
1 2 0 - D a y  A c c e l e r a t e d  P r e - R e l e a s e  P r o g r a m  
T o t a l  A p p r o v e d  F o r  P r o g r a m  P a r t i c i p a t i o n  
( S i n c e  P r o g r -a m ' s  I n c ·e p t i o n ,  J a n u a r y  1 ,  1 9 6 8 ) :  1 6 5 0  
P r e s e n t l y  O n  P r o g r a m s :  1 3 6  
R e l e a s e d  O r  P a r o l e d  F r o m  P r o g r a m s :  1 2 5 7  
R e m o v e d  F r o m  P r o g r a m s :  2 5 7  
D a t a  C u r r e n t  6 - 3 0 - 7 3  
R e c i d i v i s t  S t a t i s t i c s  
W O R K  R E L E A S E  P R O G R A M  
R E S I D E N T S  P A R O L E D  O R  R E L E A S E D :  
R E C I D I V I S T S  T O  D A T E :  - - - - - - - · - - - - - - · - - - - · - - - - - - - · - - - - - - - - - - - · - - · · - · · - - - - · - - · -
R E C I D I V I S T  R A T E  F O R  W O R K  
R E L E A S E  P R O G R A M :  - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
S U C C E S S F U L  R E A D J U S T M E N T  R A T E  T O  D A T E :  
1 2 0 - D A  Y  A C C E L E R A T E D  P R E - R E L E A S E  P R O G R A M  
( I n c l u d i n g  Y o u t h f u l  O f f e n d e r s )  
1 6 1  
3 6  
1 2 5  
0  
1 1 8  
2  
&  
1 0  
9 0  
1 8 -
5 4 9  
4 8  
8 .  7 5 o / O '  
9 1 . 2 5 o / o  
R E S I D E N T S  P A R O L E D  O R  R E L E A S E D :  . . . . . . . . . . . . . . . . . . . . . . . .  1 , 2 5 7  
R E C I D I V I S T S  T O  D A T E :  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1 3 7  
R E C I D I V I S T  R A T E  F O R  1 2 0 - D A Y  P R O G R A M :  . . . . . . . . . . . . . . . .  1 0 . 8 9 %  
S U C C E S S F U L  R E A D J U S T M E N T  R A T E  T O  D A T E :  . . . .  
8 9 . 1 1 %  
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Division of Community Programs Recidivist Statistics Cont'd. 
30-DAY PRE-RELEASE PROGRAM 
RESIDENTS RELEASED FROM PRE-
RELEASE CENTER: ---------------------------------------------------------- 5,848 
RECIDIVISTS TO DATE: -------------------------------------------------------- 1,009 
RECIDIVIST RATE FOR 30-DAY PROGRAM: 17.25o/o 
SUCCESSFUL READJUSTMENT RATE TO DATE: ··;-· 82.75% 
CONSOLIDATED RECIDIVIST REPORT-ALL PROGRAMS 
RELEASED OR PAROLED: ---------------------------------------------------- 7,654 
RECIDIVISTS TO DATE: -------------------------------------------------------- 1,194 
RECIDIVIST RATE: --------------------------------------------------------------------
SUCCESSFUL READJUSTMENT RATE TO DATE: 
15.60% 
84.40% 
Data Current 6-30-73 
DIVISION OF COMMUNITY PROGRAMS 
Operational Cost Comparison 
FACTORS IN COMPARISON-COSTS OF OPERATION, FISCAL YEAR 
1) 45 Inmates (Average Population at Mid-State CPRCl 
2) SCDC Cost of Operations Per Inmate-$3,254.00 
Comparable 45-Man Unit 
Operational Disbursements, FY 1973 ---------------------------- $146,430.00 
Facility Income (Room, Board, Transportation, etc.) ·- ____ none 
ACTUAL COST OF OPERATION, FY 1973 ------------- ------- 146.430.00 
Cost of Operation Per Man Per Year ........ .... -------------- 3,254.00 
SAVINGS TO THE DEPARTMENT PER MAN 
PER YEARl _______ ___ _ ________ .... . ... ----------------------- none 
TOTAL SAVINGS TO THE DEPARTMENT 
PER YEAR2 -------------------------- .... ------------------- none 
NOTE: (I) & (2) Above Are Passed On To The Taxpayers Through 
A Smaller Appropriations Request By The Department 
OTHER BENEFITS REALIZED BY THE TAXPAYER AND THE 
ECONOMY DURING FISCAL YEAR 1973 
Total Salaries Earned ---------------------- __ ... __ --------------------------- none 
Average Weekly Salary --------------------------------------------------- _____ none 
Disbursed To Dependents ________ .. ____ ----------------------------------- none 
Disbursed State Taxes ---------------------------· ·····-·············--·--------------- none 
Disbursed Federal Income Taxes ·-··········-------------- ---------~--~--- none 
Disbursed Social Security Payments .... ____ ---- ------------ --- none 
DISBURSED TO RESIDENTS WHILE ON PROGRAMS 
OR UPON RELEASE -------------------------------------------------- none 
TOTAL MONIES INTRODUCED INTO THE ECONOMY 
DURING FY 1973 ------------------- .----------------------- ----------- none 
Mid-State CPRC 
$102,823.71 
53,515.00 
49,308.71 
1,095.75 
2,158.25 
97,121.25 
$199,501.84 
105.19 
48,916.35 
3,754.98 
19,214.55 
10,616.68 
63,484.28 
$199,501.84 

